GOVERNMENT OF INDIA
MINISTRY OF HEALTH AND FAMILY WELFARE

Public Notice on draft Recruitment Rules for Sports Psychologist in SIC, Safdarjung
Hospital, New Delhi.

In compliance with DoPT’s OM No. AB.14017/61/2008-Estt(RR) dated
13.10.20135, the draft Recruitment Rules for Sports Psychologist in SIC Safdarjung
‘Hospital, New Delhi is annexed.

The stakeholders interested in making any objections/comments or suggestions on
the draft Recruitment Rules may do so in writing, within a period of 30 days from the
date of publication of draft Recruitment Rules to Sh. Thenkholal Baite, Section Officer
(MH-II), Room No. 405A, Directorate General of Health Services, Nirman Bhawan,
Maulana Azad Road, New Delhi-110108 or e-mail address: t. baite12@nic.in

r

o
(Sanjay pant)

Under Secretary to the Govt. of India -
Tele: 011-23061521

New Delhi
Dated:




[TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART Il, SECTION 3, SUB-SECTION (i} |

GOVERNMENT OF INDIA
MINISTRY OF HEALTH AND FAMILY WELFARE

New Delhi, the 20/08/ 2017
Notification

G3SR ... - In exercise of the powers conferred by the proviso fo arficle 309 of the
Constitution except as respects things done or omlited to be done before such
supersession, the President hereby makes the following rules regulating the method of
recruitment fo the post of in Sports Injury Center, Safdarjung Hospital, New Deihi,
namely:-

1. Short fitle and commencement. — (1) These rules may be called the Ministry of Health
and Family Welfare, Sporfs Psychologist/Assistant Professor in. Sports Injury Cenftre,
Safadrung Hospital, New Delni,. Recruitment Rules, 2017,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, level in the pay matrix, - The numper of the scid OsT, ifs
classification and level in the pay matrix atfached thereto shall be as specified in
columns (2} 1o {4) of the Schedule annexed fo these rules. '

3. Method of recruitment, age-limit, qualifications, etc. - The method of recruitment, age-
limit, qualifications and other matters relating thereto shall be as specified in columns
(5) to (13) of the said Schedule. o

4. Disqualification. - No person, :
(a) who entered into or contracted a mariage with @ person having d spouse
living; or ' ' .
(b) who, having a spouse living, has entered into or confracted a manrricigs with any
person, :
shall be eligible for appointment to the said post:

erovided that the Centfral Government may, if satfisfied that such marriage s
permissible under the personal law applicable fo such person and the other party 1o
the marriage and that there are oter grounds for so doing, exempt any person from
the operation of this rule. '

5.. Power 1o relax. — Where the Central Government is of the opinion fhat it is necessary or

-expedient so to do, it may, by order, for reasons to be recorded In writing and in

" consultation with Union Public Service Commission, relax any of the provisions of these
rules with respect to any class or category of persons. '

6. Saving .~ Nothing in these rules shali affect reservation, refaxation of age-limit and
other concessions required to be provided for the Scheduled Castes, the Scheduled
Tribes. ex-servicemen and other special categories of persons in.accordance with the
orders issued by the Central Government from time to time in this regard. :




Schedule

Name of post.

Number of post.

Classification.

Level in the pay matrix

Whether selection post or non-selection

post.
(1) {2) (3) (4) (5)
Sports Level 11 {Rs. 67700-208700) in
Psychologist/Assistant 1% {2017) General Central the pay matrix. ' Not appicable.
Professor Subject o Service, Group
variation A Non -
Gozetted,

dependent on

workload.

Non-Ministeriatl.

Period ~ of

Age limit for direct recruits. Educational and other Whether dage and Methed of recruitment,
qualifications required for educational gualifications | probation, | whether by  direct
direct recruits. prescribed for direct recruils | if any.. recruitment  or by
will apply in the case of promotion or by
promofees. deputation Qor
absorption and
percentage of the
vacancies 1o be filed

by varioys methods.

(4) (7] 8) (9 (10]
Not applicable. Not applicable. Not applicable. Not By deputation
: applicable. | {including  short-term
: 1 contract).




In case of recruiment by promofion or depulation or
absorption, grades from which promotion or deputalion or
absorption to be made.

If o Departmental  Promotion

Committee exists, what
comgposition.

is

s

Circumsiances

Public Services Commission

in  which U niorﬂ

to be

consulted in making recruitment.

{11

{12)

(13)

Deputation (including short term coniract}:

() From amongst the officers working under the Ceniral
Govamment or State Government or Union ferrifories or
autonomous or statutory organisations or public  sector
undertaking or universifies or recognised research institutes:-

(A} (i} holding analogous posts en regular basis in the poreh’r
cadre or department; or

(ii) with five years regular service in Level 10 of the Pay Mafrix
(Rs. 56100-177500}0r equivalent in the porén%_ cadre or
department; and

{B} possessing the following'quol-iﬂcoﬁons and experience :
Essential:

(a) Masters Degree in Pschology or Sports Psychology

{b) M.Phil in Clinical Psycholcgy or Sports Psychology

(c) Two years of experience post M. Phil in the field of
Clinical or Teaching or Research :

Desirable:

Ph.D in Clinical or Sportfs Psychology

Note 1: Period of deputation{including short term con’rrctc‘r)_

including period of deputation{including short ferm coniract)

in another ex-cadre post held immediately preceding this

appointment in the same or some ofher organisation or

Not applicable.

Not applicable.




department of the Ceniral Government shall ordinarily not
exceed three years. The maximum age- limit for appointment
by deputation including short-term contract shall  be not
exceeding fifty —six years as on the closing date of receipt of
applications.

Note 2: For purposes of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1
January, 2006 or the date from which the revised pay structure
based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be desemed to be
service rendered in the comresponding grade pay or pay scale
exiended based on the recommendations of Pay
Commission except where there has been merger of more
than one pre-revised scale of pay intc one grade with @
common grode pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay or pay
scale 5 the normmal replacement grade  without any
upgradation. i

[2.28015/139/2012-H]

[Sanjay Panf)
Under Secretary




