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INDIAN NURSING COUNCIL

8th Floor, NBCC Centre, Plot No. 2. Community Centrc
Okhla Phasc-I. New Delhi - 110020
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Statutory Body under the Ministry of Health & Family Welfare
MOST IMMEDIATE .
F No. 22-15/2022-INC Dated: 29.12.2021
To,
The Secretaries (H & FW)
State & UT's of India

Sub: Inviting Nominations for National Florence Nightingale Nurses Award For the year, 2022 —
reg.

Sir/Madam,

As you are aware, National Florence Nightingale Nurses Awards are given as a mark of recognition
for the meritorious services rendered by Nursing Professionals in the country. This award is presented on
12™ of May every year on the occasion of the birth anniversary of Florence Nightingale. The next award
ceremony will be held on 12th May 2022 (tentatively).

The nomination for the Award will be scrutinized by a Committee headed by Hon’ble Justice
Shri Gopala Gowda, former Justice of Supreme Court of India.

The award is given to outstandinig Nursing personnel employed in Central, State/UTs, Private,
Missionary and Volungtary Orgamzatlons The award consists of Cash Award of Rs. 50,000/-, a certificate
and a Medal. Apart from the Nursing Personnel working in the State, Central, Autonomous institutions, the
Nursing Personnel working in Private, Missionary and Voluntary Organizations are also eligible for the
National Florence Nightingale Nurses Award and their application may also be forwarded after considering
it in State Level Selection Committee in accordance with the laid down procedure, subject to their fulfilling
the requirements.

Selection criteria, applications form, instructions for preparing the resume of the nominee,

composition of the State Level Selection Committee and procedure for selection of nominees for the award
is enclosed at Annexure I'to V.

You are requested to recommend at least a panel of five names for each category, i.e Auxiliary
Nurses & Midwife, Registered Nurses and Midwife & Registered Lady Health Visitors from Your State.

On completion of the selection process outlined above, the names of the nominees along with their
resume and documentary proof in support of claim for the award may be forwarded to the President, Indian
Nursing Council, 8" floor, NBCC Centre, Plot No. 2, Community Centre, Okhla Phase-I1 New Delhi -
110020 latest by 28" February, 2022 (Tel. No.011-66616801).

I would request you to keep the following important aspects 1 view, while forwarding the
nominations.

Suzat ReEn & thaaT 39e W e © o warava-
Striving to Achieve Uniform Standards of Nursing Education

Website: www.indiannursingcouncil.org E-mail: secy.inc@gov.in
Phone: 011-66616800, 66616821, 66616822
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1. Wide publicity may be given in the State through proper advertisement and also issue the requisite
circulars to all the concerned Stakeholders/ departments. Further, it is requested to up-load the
enclosed documents on the official website of the State Government.

2. Selection Committee shall be constituted as per the Annexure - V based on the guidelines laid down
by the Ministry of Health and Family Welfare

3. President / Representative of the Trained Nurses Association of India (TNAI) at the State Level should
be included in the Selection Committee.

4. It may please be ensured that applications for the NFNA, 2022 are obtained from Govemment
institutions as well as Private and Missionary institutions.

S. It should be ensured that only such candidates are selected for nomination who fulfill the criteria and
proven evidence of outstanding work in their field are available and all the applications are placed
before the State Selection Committee.

6. Please ensure while sending the documents that the panel of names / nominations shall be from all
three categories i.e. Nurses, Auxiliary Nurse Midwives and Lady Health Visitors.

NOTE:- 1. Itisrequested to write “Confidential- NFNA-2022” on the top of the envelope.
2. Please note that incomplete application shall not be considered. _
3. Selected / nominated application considered during the selection procedure to be sent to
INC i.6. complete application with supporting documents. .

Receipt of this letter may kindly be acknowledged.
Yours Faithfully,
."‘ o~
J"lk .r Ju
Encl: Annexure-1to V G

(K. S. Bharati)
Joint Secretary

Sygal REm @ IHEHE 996 W S @ fAaw garRa
Striving to Achieve Uniform Standards of Nursing Education

‘Website: www.indiannursingcouncil.org E-mail: secv.inc(@gov.in
Phone: 011-66616800, 66616821, 66616822



JeTd— I/ Annexure-1

Iy 2022 & fog ISR FARE AR T [REDR &g
e /AMieA & fag feenfader
GUIDELINES FOR APPLICATIONS/NOMINATIONS FOR THE
NATIONAL FLORENCE NIGHTINGALE NURSES AWARD FOR THE YEAR 2022

YRT WRER gRT F=feiRaa 9 SRl § 28 WRal, 2022 d& =491 9 3Mde / ATHiGA
M fhg o &—

Government of India, invites the applications / nominations from the Nurses by
28™ February, 2022 in the following three categories namely:-

.. / 2roft / Category YRR B T T/
S.No. Number of Awards
1. Goilhd HERId % U4 gTs / 17
Registered Auxiliary Nurses & Midwife
2. | USilpd A9 Ud <T8 / 30
Registered Nurses and Midwife
3. | Usliga Al w@Rey uRaRier / 4
Registered Lady Health Visitors

AT AFGS— Haed S/ § gATH 10 99 BT AT | SRATYRYT UG & HAHA H IH DI
DIg 9T el BN |

Eligibility Criteria:- Minimum 10 years of experience in the respective category. In case of
extraordinary performance age may not be a constraint.

3IAST UF T UeY el d—I1 & wU 9 Fo ¢ |

The format of the Application Form is enclosed at Annexure-II.

TR R, b5 WRBR, 760 R/ AeFRal iR 4ad Il & e Witod demH]
{ MG AN S @R |

The nominations should be called from State Government, Central Government, Private
Institutions/Missionaries and Prominent Voluntary Organisations of the concerned State.

T AHiET BT I 9T g @ afid (FRed vd URIR dedrvn) gRT fhar ST
ey |

All nominations should be handled by the Secretary (Health & Family Welfare) of the
concerned State except Central Government Institutions, Autonomous Organisations.

fareqfaener, sei—d=1 91, T AT Ta, TR, SRS, NAd 3R Y PR 3 Oy
DHE WHR & AUHlI gRT ACeA ARIFRIE & A9 F AY 9RAY Iu=dl uRug
(SMETRA) BT WS I Fh ¢ |

Central Government Institutions like Universities, Paramilitary Forces, Military Nursing
Forces, AIIMS, ESI, Railways and Ordnance Factories etc. may directly send the applications
to the Indian Nursing Council (INC) through the Head of Institutions.

Afga (F@Reg Ud uRaR Hedror) &I Segetdl drell X I3+ AT §RT 999 & 91 fRuarg
IR qREBR ATAGT & JATdal Bl & 9T ST 1Ry |

The applications of the recommended Awardees must invariably be sent after making selection
by the State Selection Committee headed by Secretary, Health & Family Welfare.
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10.

11.

12.

13.

14.

el 1 gRReIf & o =9 | & AR &R T & 991 @i W e T8l ol
ST @12Y | 3R A6 Q9T SRR & WISl Bl & o 89 W =g adq dMfa gRI
faemR =7ET foar e |

No nomination in any case should be sent without considering and recommendation of the State
Selection Committee. If the nomination is received without the recommendation that will not
be considered by the Central Selection Committee.

T4 BT TR TR REPR S 99 & ol U9 I1d & 9T H F91 Al a3+
AR & el Igd B BN, fFH U8 Wiidd B 9 [ I HHBE IR
Il T AN B G H AWM BU N wdal A W e fhar ) ifaat @
Hierea faaver (RegH) TR a”+1 & forg frder /i &1 eIl & %0 H Held ¢ |
The nurses to be selected for a national meritorious award should furnish documents in support
of her/his claim for the perusal of Selection Committee that she/he has performed beyond the
normal expectation of the job when compared to others with equivalent attribute. The
instructions/checklists of the documents for preparing resume of the nominee is enclosed at
Annexure-III.

argef amae o1 FuiRa Ry @& 99 ura I AT UdEa SffEIRET gRT fda w7 i
Py 17 aMaeT R & forg farei 76t 8 ok 39 wriel | ot @1 ded T8 faar
SITQT |

Incomplete application or application received after the prescribed date or without
forwarded by the prescribed authorities will not be eligible for consideration of award
and no further reference in the matter will be made.

R dremr 3 smdeT A1 FfeiRad SIS Herd by S @y —

$) &I INUIE MR & BHICRTH

1) ¥fers IR SR USRI YA U5 & |IT Sia=qd (JRrSIel), SRR &1 AR —
IS FHIH H TRASI B A1 (ST fb Aedet # aifed ) |

) HART IRV / S ASCIH (Uh U8 | Al¥H Tl 8T A1) |

Application in the prescribed Proforma should be accompanied by:-

a) Two passport sized photographs.

b) Biodata with qualification and registration certificates, summary of achievements &
documents in support thereof (as desired in the criteria).

¢) Draft Citation (not exceeding one page).

faffad wu ¥ IRIRT 3R Yol w9 I WX gU 3Mde Ifedel, WRAg Su=dl URyg, 8ai ad,
TR @5, Wie . 2, 9FQe oy, M@l Boi—1, A5 fdeeii—110020 &1 28 WG,
2022 6 W I AT | SR Y & 919w smagel R fdAR 9 fsar smem |
Application duly recommended and complete in all respect should be sent to the President,
Indian Nursing Council, 8" Floor, NBCC Centre, Plot No. 2, Community Centre, Okhla
Phase-I, New Delhi-110020 latest by 28" February, 2022. Application received after the
last date will not be entertained.

HEFS A9 TG <8, Usiipd =9 Td T3 3R Uoiigpd Aldell WrRen uRefRier (74 Rrera,
TRINIG 3R AeMS ) & Jedid vg Aes gera—IV & w9 § Heid 2 |

The Criteria for evaluation of Auxiliary Nurses & Midwife, Registered Nurses and Midwife &
Registered Lady Health Visitors (Nurse Educator, Administration and Clinical Nurses) is
placed at Annexure-IV.

T iR 5 FIF AT @ AT eV & wU H He |

Composition of the Central and State Selection Committee is placed at Annexure-V.
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AT d—11 / Annexure-11

TSR FANE AR 6 REPR 2022 & oY 379 =
APPLICATION FORM FOR
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD 2022

BIENCERSERUE))
Name (In Block Letters)

3ol / Category
TH/NURSE

[ 1]

[ ]
[ ]

S fafer & | ey
Age with Date of Birth

U.UA.GA/ANM

TA T dlL/LHV

foar /ofa &1 9H
Father’s/Husband’s Name

TFAIIER & foI¢ acfH= gar

(7 @le & Amw)

Current Address for Communication

with Pin Code

5.1 SN S (Fard)

Telephone No. (Residence)

5.2 HieTgel ST Mobile No.

53 S—9d Udl, TR Pl &

E-mail Address, if any

T HIeT
[CEEID]
Paste Recent
Photograph

(ii) 3MR.UA. TS 3N.UH.
RN&RM NO.

=T/

(i) JIRQLYATH. H&=T /
RANM No.

(iii) IR UGN, He=AT /

RLHV No.

a1 /918 /a9
DD/MM/YYYY
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10.

11.

I H HRING IRUdT / FRAT

& A 3R GRT I
Name & Complete Address of

Hospital/Institution where currently
working

6.1 TUN EAT (HAT)

Telephone No. (Office)

6.2 -9 Udl, 3R Pls 2

E-mail Address, if any

A ggAH

Post held at present

afe aifige g ), iRy €
fafr, afs e &
Whether retired if so, the date of

retirement, if applicable

HAIAGRT & FHY ga-M,

Al AN &

Post held at the time of retirement,

if applicable

R Aarell # argwa &1 fdaxor
Details of experience in nursing
services.

31ferd IFIArd / Qualifications

qISaHA SRINECE] TR &7 A
Course Year of Name of Institution
Passing

e 9rs / favafaemer
®T A1H / Name of Exam.
Board/University

U.UA.TH. / TA.Ta 4.
ANM./LH.V.

CIRGAY:H
G.N.M.

droEdl (@) / drdnaoan
(T9) B.Sc.(N)/P.B.B.Sc.(N)

THUE. (TF)
M.Sc. (N)

A fhet.
M.Phil.

Lol (TH)
Ph.D. (N)
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12. IOl Rl / ARemal &l
T (FEIdT A& & ¥7e)
Membership with professional
organization/s with membership
number

13.  9&W YRl gRT Hdebdl
MU WY T
Vigilance Clearance affidavit by
the competent Authority

14. P I THBRN
Any other information

JMIGdH & BXIER / Signature of the Applicant

ARTT arefersd / vemrem / e fafdcar sifSrarY / Rielr o warey aRiT IfOaR) / Fer=meger
SICEEIN IS GNING]

Recommended by Nursing Superintendent/Principal/District Medical Officer/District Public Health
Nursing Officer/Institutional Head etc.

9 Ug fafer: / Place & Date:

HARITRTE & EWIER
Signature of Head of the Institution
WleT / Seal

|, WReY Td YRR Sl §RT (JRIBR B 198/ Besd ad= |Af) &1 v fbar 1|
Forwarded by Secretary, Health & FW (State/Central Selection Committee for the Awards)

9 Uq fafer: / Place & Date:

BXER / Signature
Wlet / Seal
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AT p—111 / Annexure-III

TSR FANE ARIETA 6 JREBR 2022
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD 2022
feenfader /<ia &
INSTRUCTIONS/CHECKLISTS
I AN BT Seold BN AP 3raifd )7 BT AHifpd fear Tam 2

Mention the category against which the Nurse is nominated.

frg ooft & forw —
For Category:

241 BRIGH/FeAT & THI, M, RN, f6y T $RI &R g & A=ual &1 e
ORI AT/ HC ¢ | RIIRI HBU o, SHel § BY o, TRIRG UF 3IR I q=arast, il
IRNGAR @ A BT ASIG UG B &, I Hol S Fahdl @ |
The narration should give the time, the place, the circumstances, the deed and the
recognition of the event which qualifies the individual for nomination. Newspaper articles,
journal articles, letters of appreciation of other documentation which strengthen
candidate’s application could be sent.

22 AMGUSl & ITAR fIwga faavon |

Description as per Criteria.

JfdT DHIgd et iR rgwa &1 W IfeaRaa fHAT ST FHdT § offdh AHifha afdd & =3
¥ g9PT Wd: PbIs ARSI T8l 81T |

Past education and experience of the individual may be documented but that in itself will not
contribute to the selection of the nominee.

Had YeIOrd HRBAT W U ARy FEEl B A DI Uded el fhar S
IR (SO AT A a1 R1er & &3 # fby 70 I yaw = A1 Wieiiedie™ o
AIag fbar S =12y &R g7 |Heid # SIS YA xR @11ey |

Mere listing of distinctions received in educational programme is not to be considered.
Outstanding or innovative activities performed either in the Hospitals, Community or in
education especially during COVID pandemic need to be listed and these needs to be supported
by the documents, which needs to be enclosed.

XISl @l WHR BT foA1 A eRT T S|

Without accepting document the application will be considered incomplete.
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g —IV
HERS T Tarfddrel /@ uReRieRi Q. . /Tarad)) & 999 3y AFGs
T g v Tt AFEel & SWeF § S Her SRAT aWE 8)

%.94.

fafdre AFEs

M Agan

®) ITD! B B oY aeasd IFIarsi ¥ W AfaRed Iraamn
(@ IAT THIOT U Hel T H]AT AAID B)

@) IRFT @ fory smavgs sifaRad amadmg
(@I W7 U Hel' ™ BT AR D B)

IHq (av)
g v Her= AT ATWSF B)

T / 3RTdTel # 1 18 fa¥y arg

®) L YT WReY A /U WRey fAvH & d'gd TS WReY Ud gRAR
BT HTRIHH —
Bl T a1 T W Afdw AfafafSat ar erRieAE § 9y Ieree /98T —
®) g FEEr
Q) JeHT /quUfed (CYIRBII)
) TERITEdl 3R Ted
H) DR S@Hd
) URIHS SGHTe
) ARG R
) JEIARAT / SRIFABAT yaer
) faRre 9= (RS ®u ¥ He, TRIRG wU 9 f[adai, i /el ¥ dfa)
31) HHHDB INT
31) difds—19
T) DS 3
(@e RS I W A g @ g sl o i & | See Y sterar
SN ¥ rgarfed e W Here fHy W)

-

4l

Q) SHTHIV, AN U9 / UAd e / ifds—19 ARl & a1 & d8d U< o6y

(FRie TS af R W # g, @ g9 gl 1 afa & 9 99 B sperar
IS # eI WU W e Py W)

) Silad &Tdh dh-IDl BT Ahel TG

(Eeie qeaaS af IR W # g, 9 g gl & i @ a9y 99 [ st
SN F SraTfaa meor Al "o fHy TG)

) U8l R I TIgcd R gU Wod ATy YT HRAT /TSl DI ADHATH

(Eeie qeaaS af IR W # g, 9 g gl & i @ a9y 99 [ st
3O H rgarea W W e fHy )

$) ST & UL 3MUST VI TR IEHL / Hifde—19 AR BT |1 T&TH HRAT 3R rgadi

AU UGTH BRI

(Eeie qeaaw af IR W # g, 9 g gl & i @ 9y 99 [ st
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IS ¥ srarfaa W¥HRor A Herrd By &)

) TRy e / Tarey AR / hel W@ReI HRIHH / SIRTwdd BRIHH H AN ol Tl
(TRie THE afe R AT § 8, O g FoIEl o 9] @ 6 S5 B4 serar
IS ¥ srarfRa @B - Herrd By =)

B) IR—AART I
(Feie SwdaS Afe g 9T § 81, 9 g JEoEl B 9 @ 9 S B sterar
Ul ¥ srgarfad H&Hor Al Hart by M)

o) 31fer vd ufaded (Rafe ik Ruid)
(TRie THE afe R AT § 8, O g FoIEl o 9] @ 6 S5 B4 serar
TSt # Jrgarfaa WEHeor A e fHy )

4. |QareTen Rrm — $Ehd, AR, goerg, fARaR AR fBen

P) AR/ STl wR
(i SwdaS Afe I 9T 9 9 JEoEl S 9 & 9T A B4 s
SIS ¥ srgaraa WHRT ff Herd by =)

) ATADII TR
(i TREs afe RIF™ AT 3§ 81, O o FoIE B 9] @ a1 S [ serar
3 ¥ araifed WU W Her fHy W)

) IS VR
(FRie TE Af RIF™ 99T 3 81, A a0 TEOIE 3 9 @ 6 S 4 et
SN ¥ Srarfad W&ol Al Herd fHy W)

5. |99} HIoH! / difaftie fReral / Ardr Ye SR aren TSI, fY @Y Herdr
(TSt FEIOYE Af WG W7 # g1, O o WSl @ ufd @ AR Saa E srRrar
SN § SraTfaa el Al Har Py )

6. |WTa fHY T TR/ [REBR

®) R/ Tl WX
ErToTTs it e AT # S, O g s @ af @ 9 Se B sterar sl |
JgaTfed WEor @Y Herrd fby )

Q) TShI /L WX
ErToTTE Ife R TS # 8, O g YEOIEl @1 Afa 3 AT A 84 srerar siel #
JgaTfed WEor @Y Herrd fby )

7. | SO/ 9Tl / GaRait / S &1 § sl e

SIS WY & |1 BRI $RA], GRaxlel & U &3l el gRaed, faofell aiiR
Gfaemg a1 a1 Suerer & T8 § A1 980 BH SUde ©, g &l 98l ugd @ o 98d ¥
TP Ugol 3MAl I1d I I BT TSdl &1, § AN Bl JdT BRAT |

(e TSR gRT SAIRE BT =1fag)*

*FeTH AIRBR & JEIT ufd & 3wg 3, drRi—verd W) R f&ar S|
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ARGAIR.GH. (SRITT ) /Aaad WReT T8 & 999 o AMGS
T g ¢ o 9FEsl & TR § SIS et SH]AT aWS B)

H9.

fafdre wEs

WM Irar

F) D! ABA B g enaegd Argamsi d W AfaRed drgdd — =% TH
_IATH 3MaeIH AFIAT — SIL.YA.GH.
(@I YT 9F Hel ™ ST JMavdd §)

@) IRfT v (fafdre ARfT Prera iR Rem) @ forv uife /oM 6 A8 & e arat
qTSAhHl BT METTT B U Dl T8 faRad Irgarg
(@I FHIOT 9 e HRAT YIS §)

AT ()
(GRESRERCIE IS I CRUCR )

AT /FII / Bifde—19 1€ H BRI 9 @ wY # IRy IFeE (€% N/ ufedd g
)

3.1

T gRT IRudrel # Frafid e & SR oo wrf el & W AR ok gRarorr @
RIT H GUR @ ® [0 BRI fBm S € |

(Emeie TR Ife I AT 8, A1 g JEeE @ 9 & 6 S9e B srerar ieh #
Jrgarfad HEHRoT N Herre Py W)

%) fr 1 v R <@Te e /IR R Il @ e a1 iR/ sifde—19 Afl
& e # A Ipe eI AR war

(EWeie THA Ife I 99T 8, A1 g JEOE 3 9 & 6 S B srerar sl

JrFarfad HEHROT N Herrd &y o)

Q) ARTT T H wETifie ffafer a1 I ANTE™ WS &RAnL AR @ Q@b @l
OTERT H TR B AS GIR A & oY A Asd & wU H B AT |

(i TwIaS If R AT # g, O g vt B afd @ 9w S [ srerar siieh

Jrgarfad HEHROT N Herrd fHy o)

) fpefl IR AR oS (AR 4fidT / shs—waes W=, g 74, angd okt =i )
AP 3R AU | MUY W & BT AR FH DI q@MdR, HHARA] & f[Abr &,
IAMYFT IR IUBRVN B WIS IR, Th-1d DI GAGRAT PR 3R SH AGAT DI TG IGDBR
I BT STARIRYT ST Wa™ ®RA1, RTd aRUTRaSsY |l &l F# 1= fAerar g1

(i TwIaS If R AT # g, O 9o yEoeEt 6 afd @ 9w S [ ererar s

Jrgarfad HEHROT N Herrd fHy o)

T

T4l gRT HYer A1 fHdl o7 Wreifie Wed dddl Wied §red 4 Fafd e & SR
AU BRI HHE A WX WTEHI, IRARIGHAl 3R AHID @ H GIR o & oy Sl b
ST 2 |

) Al WY &F / BIfds—19 § For-rdd AR U0l 9Tea=T & A AIHRUNY AU Y&
HRAT Sl ARG U9 A7 WReY ST & Wadl IR RO A qul uMmE STerdl B |

(Emeie XA Ife I AT # 8, 91 g JEeEt @ 9 @ 9 99e B sterar ofSh H

FFAIRd EEHROT W) Hor By oY)

Q) AU WA & B R FH BT TR, HHATRAT &7 fAH w1, Mg iR FAqeEl & @
IR 3R FEATIH TH 91EAT 3R FEANT Bl IV GHR, 9D Ao w@reed R # gar
A & oY Ue WHer &1 f[Aar oA, e aRvmAesy 66 / W[Red i /159 /T
HT | AT 8|
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(T TEaS Af W AT § g, @ ga sl 3 ufd @ ar S E srerar sien
Jrgarfed HEHRoT W Her A &by W)

M) gafaeie gficdlo & arer Wies dar TRl ([ ®u 3 $AGIR / JgRfEd STH—99ard
& d9), IR TR WRe FHRIFHHI & ARG WRe AFel § WEIRR 3R SRR
ARTE (AT, g2ai AR AR & WRed 3R AHIeh b I Haed sraxviia o)
Bl 1 g AR gt SgaeT /A Rietor Genll & a1 IRl | i S
et ARET Har

(FWeie TRIAS I I 99T 8, A1 g JAOIS Y 9 D 6 S [F4) srerar e A

FFarfed HEHRoT Wl Her | by W)

32

AT /FHer ¥ afid Sara 99 g1 FrefalRad § & fodl wa a1 v 9 ot wifafaferi
g1 HRIHH H ™Y ANTEH /FEANT BT gawie : —

®) f®o A

Q) JeHT /qufeeh (CYIRBANTH)

) TERTEd 3R veH

) DA @IS

) RIS SEHTe

) ARG Ry

) dETaRAT / SRIFf b ee

) faRre g=a (AR® wU ¥ Hg, ARG ®U 9 [AddrT, wifva /glaemil ¥ dfa)

) 3T HAhM® AR IR—HBTHBG T TAT ST TARRY HRIHH

3) Pl 3T

(Fwei® TRIa afe I 9T 8, A1 g JEemA @ 9 @ a6y 9e &4 sterar el H
Jrgarfed W& H Herd &y W)

4 o 9 4

4 4 d

33

T daRd 79 gR1 Ghcdlels aRRAIT S g, 3N, 918, 3fdrd, afe (G ol 9@
TR Gfed B Wadl ©) | AU GRET 3R {uRT @ wRars fby I fFeaforRad feg 1o dRargot
B ErATRYT Jarl & forv fremiRal / gkl & i)

%) GarATe gRRefaal # faxft erfed o g S
(Fwei® TRIaS Afe I 9T 8, A1 g JEoA 3 9 @ 6rer S9e B4 sterar el H
Fgarfed HEHRoT Wl Her A by W)

@) U A%l URUITH & ST Siiad Ie7dh dh-Tdl BT T2
(Fwei® TRIaS Afe I 9T 8, A1 g JEoA 3 9 @ 6rer S9e B4 sterar el H
AT R WY e fHy W)

M) 997 B iR Ao & Usel dR AT Fged dR qdlel bl AHAM — (3Ifer, e,
CISREREL))

(Eweie Ta afe I AT 8, A1 g JEeE @ 9 & 9 S9e B srerar ish #

Jrgarfed W& | Here &y W)

) 3MUST & YA Udh ofd IHI O HeA—I0e UR OHId I8d] GaR, 9oy, yreifie fafdar,
et o o wfafafeal i W emora Rafd & SRM smavas & &1 smare &, R
el 5 /T B WRed o™ # werar e 8@ |

(Fweie TRIaS Afe I 9T 8, A7 g JEeE @ 9 @ 6 She fEd) srerar ieh #

Jrgarfed HEHRoT | He e fdy i)

T) SR Harell & foru srfrwRar / voifRral & werar
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Annexure-1V
CRITERIA FOR SELECTION OF ANM / LHV

(Supportive documents required for all criteria’s mentioned below)

S.No.

Specific Criteria

EDUCATIONAL QUALIFICATION

a. Additional qualification beyond essential requirement for his / her job
(Qualification Certificates to be enclosed)

b. Additional qualification applicable to nursing
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE
(Appointment Letters to be enclosed)
3. |SPECIAL SERVICES IN THE COMMUNITY / HOSPITAL

a. National Health and Family Welfare programmes under NRHM / NHM : Special
contribution / association towards the activities or programmes in any one or more:-
a. Leprosy Control
b. Tuberculosis
c. HIV & AIDS
d. Cancer Care
e. Palliative Care
f. Mental Health
g. Geriatric Management
h. Special children (mentally retarded, physically challenged, underprivileged)
1. Infectious diseases
j. COVID- 19
k. Any other
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

b. Achievement of targets under immunization, institutional delivery / conduction of
delivery/dealt with COVID-19 patients

(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

c. Performing life saving techniques with a successful outcome
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

d. Prevention of a catastrophe / volunteer services by initiative taken or leadership assumed
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

e. Remaining and doing service at the post disaster site/ COVID-19 and follow-up service
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)
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f. Health education / participating in health camps / school health programme / awareness
programme

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

g. Non-communicable diseases
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

h. Records and Reports
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

4. |IN-SERVICE EDUCATION - CONFERENCE, SEMINAR, WORKSHOP,
CONTINUING NURSING EDUCATION (CNE)

a. Local / District level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

b. State level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

c. National level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

5. |MEMBER IN PROFESSIONAL ORGANIZATIONS / STATUTORY BODIES /
ACCREDITING AGENCIES ETC.

(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

6. |RECOGNITION / AWARDS RECEIVED

a. Local / District level
(Copy of Certificates in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

b. State / National level
(Copy of Certificates in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

7. |WORKING IN TRIBAL / HILLY / REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long distance
to reach people for providing service.

(Certified by Competent Authority)*

*In the absence of certified copy of competent authority, place of posting will be considered.
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CRITERIA FOR SELECTION OF RNRM (HOSPITAL SERVICE) / PUBLIC HEALTH NURSES

(Supportive documents required for all criteria’s mentioned below)

S.No.

Specific Criteria

EDUCATIONAL QUALIFICATION

a. Additional qualification beyond essential requirement for his / her job — Staff Nurse
Essential requirement — Minimum GNM
(Qualification Certificates to be enclosed)

b. Additional qualification by undergoing courses for more than 6 months relevant / beneficial to
nursing practice (Specialized nursing skills and education)
(Qualification Certificates to be enclosed)

YEARS OF EXPERIENCE
(Appointment Letters to be enclosed)

SPECIAL CONTRIBUTIONS AS A PRACTICING NURSE AT HOSPITAL /
COMMUNITY /COVID-19 WARD(Staff Nurse / Public Health Nurse)

3.1

The nurse in her / his regular job in the hospital contributes to improve patient and family care by
exceeding the limitations of the job functions.

(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

a. Excellent clinical nurse involving in development or participation in any new nursing care

interventions / patient teaching material/involved in COVID-19 patients Counselling
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

b. Innovative activities or outstanding contributions in nursing practice, acting as role model to
improve quality of care impacting measurable patient care outcomes.

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

c. Development and organization of a nursing unit of responsibility (Specialized role / unit-Vascular
nurse, pain nurse, [V therapy nurse etc.) that provides extraordinary care to patients by increasing
own skills and knowledge, developing staff, procuring supplies and equipment, streamlining
techniques and maintaining team spirit resulting in recognition to the institution.

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

OR

The nurse in her / his regular job in the community or any other community health related
voluntary organization contributes to improve client, family and community care by exceeding the
limitations of the job functions.

a. Exemplary services with a creative and pioneering spirit in the area of public health /COVID-19
that have resulted significant impact on nursing profession or healthcare provision over a sustained
period of time.

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

b. Development of a community or section of community in promotion of their collective health status
through increasing their own skills and knowledge, staff development, procuring supplies and
resources and maintaining interdisciplinary team spirit and cooperation that resulted in bringing
recognition to the organization / healthcare team / state / nation.
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(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

c. Participation and extraordinary contribution in community health affairs volunteering service
activities with an innovative outlook particularly among vulnerable population and also in national
health programs (Exemplary work among disabled, children and women-related to health or social
development)

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

3.2

The Nurse who has regular job in the hospital / community demonstrates special contribution/
association towards the activities or programmes in any one or more:-

a. Leprosy Control

b. Tuberculosis

c. HIV & AIDS

d. Cancer Care

e. Palliative Care

f. Mental Health

g. Geriatric Management

h. Special children (mentally retarded, physically challenged, underprivileged)

i. Other communicable and non-communicable diseases and National health programmes

j. Any other

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

33

The Nurse who has regular job but in times of crisis events such as accidents, fire, flood, famine etc.
that may occur at any time, performs the following heroic acts regardless of one’s own time, safety
and possessions. (Testimonies from Authorities/Agencies for exceptional services)

a. Rescuing a person/s under hazardous conditions
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

b. Performing life saving techniques with a successful outcome
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

c. Prevention of a catastrophe by taking initiative or assuming leadership without official sanction
(fire fighting, evacuation, mob control).

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

d. Remaining at post over an extended period of time which aids in recovery of a group / community
following a disaster such as organizing communication, nutrition, first aid, evacuation or other
activities that are essential during emergencies.

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

e. Testimonies from Authorities/Agencies for exceptional services
(to be enclosed)

IN-SERVICE EDUCATION / CONTINUING NURSING EDUCATION (CNE) AT
CONFERENCE, SEMINAR, WORKSHOP

a. Local / State level
(Copy of participation certificate/letter to be enclosed)

b. National / International level
(Copy of participation certificate/letter to be enclosed)
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MEMBER IN PROFESSIONAL ORGANIZATIONS / STATUTORY BODIES /
ACCREDITING AGENCIES ETC.
(Membership Certificate to be enclosed)

RECOGNITION / AWARDS RECEIVED

a. Local / State level
(Copy of Award Certificates to be enclosed)

b. National / International level
(Copy of Award Certificates to be enclosed)

WORKING IN TRIBAL / HILLY / REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and basic
amenities are available, difficult areas such as travelling by foot / boat for long distance to reach
people for providing service.

(Certified by Competent Authority)*

*In the absence of certified copy of competent authority, place of posting will be considered.

CRITERIA FOR SELECTION OF NURSE ADMINISTRATOR

(Supportive documents required for all criteria’s mentioned below)

S.No.

Specific Criteria

EDUCATIONAL QUALIFICATION

a. Additional educational qualification beyond essential requirement for his / her job —
Nurse Administrator / Manager
(Qualification Certificates to be enclosed)

b. Additional qualification by undergoing courses for more than 6 months relevant /
beneficial to nursing practice / education / research
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE
(Appointment Letters to be enclosed)
3. |SPECIAL CONTRIBUTIONS AS ADMINISTRATOR

a. Extraordinary Contribution towards standard and quality of patient care in the hospital /
community. Example: Develop care delivery models / protocols, initiate / implement
evidence based practice, plan and establish new nursing unit or service (specialty clinics-
nurse led clinics such as stoma clinic / diabetes foot clinic), establish specialist roles like
diabetes educator, and innovate supplies and equipment to deliver quality nursing care.

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

b. Improvements made in the status, welfare and professional development of the nursing
community exhibiting passion for nursing and contribution towards advancement of
nursing profession through mentoring and influencing career development of nurses, and
developing and conducting in-service / CNE programs / activities.

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

*In the absence of certified copy of competent authority, place of posting will be considered.
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c. Extraordinary performance in contributing towards excellence in clinical teaching for
students and staff, bridging the gap between service and education demonstrating team
spirit and collaboration between service and education in teaching institutions.

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

d. Innovative Changes made in the administrative set up through effective leadership.
(Ex. Staffing pattern changes based on research, audit, studies on infection control, patient
satisfaction), developing new system of functioning in nursing units through effective
communication liasoning & team management (Ex. Expanded roles of nurses in specialty
units), involving in policy issues and quality improvement that influence nursing care
quality and staff welfare making a difference to people receiving care and education.

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

e. Exemplary contribution during special circumstances like natural calamities, disasters and
war etc. / volunteer services by performing life-saving activities, planning and organising
communication, first aid & nutrition, evacuation and other emergency activities, providing/
arranging staffing, directing, coordinating, reporting and finding resources both in onsite
and referral emergency units resulting in successful outcomes.

(Supportive documents in Hindi/English translated version if it is in local language.

Local Language certificates also to be enclosed)

PUBLICATIONS & RESEARCH

a. Preparation of Posters / booklets / patient teaching material
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

b. Text book / journal publications
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

c. Research (participating / conducting) leading to evidence based practice
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

ORGANIZER / RESOURCE FACULTY / PAPER PRESENTER -
CONFERENCE, SEMINAR, WORKSHOP

a. Organizer — State / National level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

b. Resource Faculty / Paper presentations — State / National level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

MEMBERSHIP OF PROFESSIONAL BODIES / COUNCILS / ASSOCIATIONS

a. Local / State level
(Membership Certificate to be enclosed)

b. National level
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(Membership Certificate to be enclosed)

c. International level
(Membership Certificate to be enclosed)

7. |RECOGNITION / AWARDS RECEIVED

a. Local / State level
(Copy of Certificates to be enclosed)

b. National / International level
(Copy of Certificates to be enclosed)

8. |WORKING IN TRIBAL / REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long
distance to reach people for providing service.

(Certified by Competent Authority*)

CRITERIA FOR SELECTION OF NURSE EDUCATOR / NURSE RESEARCHER

(Supportive documents required for all criteria mentioned below)

S.No. | Specific Criteria

1. |EDUCATIONAL QUALIFICATION

a. Additional educational qualification beyond essential requirement for his / her job —
Nurse Educator / Researcher
Essential requirement — Minimum B.Sc. for Tutor and M.Sc. for Lecturer
(Qualification Certificates to be enclosed)

b. Additional qualification by undergoing courses for more than 6 months relevant /
beneficial to nursing practice / education / research
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE IN TEACHING
(Appointment Letters to be enclosed)

3. |SPECIAL CONTRIBUTIONS AS NURSE EDUCATOR

3.1 |Development or initiation of innovative methods of curriculum implementation such as
teaching methods, educational media / teaching materials and assessment / evaluation of
students at the UG & PG levels

(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

3.2 |Demonstrating excellent teaching skills, and recognized by appreciation letters or awards
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

3.3 |Exemplary contribution to students through mentoring and providing career guidance &
counselling to students beyond work schedule / volunteer services / worked during natural
disaster, calamites, health camps, COVID-19

(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)
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3.4

Develop / implement / participate in preparation of short term courses for in-service / CNE
integrating innovative teaching strategies, and evaluation methods

(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

3.5

Preparation, teaching manual or educational film / publications that is accepted and used
beyond her / his educational setting and brings recognition to the organisation which pays
her / his salary

(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

a. Text book

1. Single author
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

ii. Author of chapter/s
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

b. Indexed National Journals

i. Research articles (Nursing)
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

ii. Health related articles
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

¢. Indexed International Journals

1. Research articles (Nursing)
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

i1. Health related articles
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

d. Independent or collaborative research
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

ORGANIZER / RESOURCE FACULTY / PAPER PRESENTER -
CONFERENCE, SEMINAR, WORKSHOP(SPECIFY ANYTHING ON COVID-19)

a. Organizer — Local / State level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

b. Organizer — National / International level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)
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c. Resource faculty / presentation — Local / State level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

d. Resource faculty / presentation — National / International level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

5. |CONTRIBUTIONS AS MEMBER / OFFICE BEARER IN PROFESSIONAL
ORGANIZATIONS / STATUTORY BODIES / ACCREDITING AGENCIES ETC.

a. Local / State level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

b. National / International level
(Supportive documents in Hindi/English translated version if it is in local language.
Local Language certificates also to be enclosed)

6. |RECOGNITION / AWARDS RECEIVED

a. Local / State level
(Copy of certificates to be enclosed)

b. National level
(Copy of certificates to be enclosed)

c. International level
(Copy of certificates to be enclosed)

7. |WORKING IN TRIBAL / REMOTE AREA / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long
distance to reach people for providing service

(Certified by competent authority*)

*In the absence of certified copy of competent authority, place of posting will be considered.
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e Th—V / Annexure-V

TSR FANE AR 6 REPR—2022 & forg
T /DA T Afafa & G
COMPOSITION OF THE STATE/CENTRAL SELECTION COMMITTEE FOR
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD -2022

MY REDHR TG 99 /FY AR &F & SHGARI & 3Mde WqRey JaT Faeely drierd &
T 9 A wed Fewe ([(ART) /Su—awe (ARET) gRT emEEa by SIgT | s /e
YT &3 B =T99 G el B i BN 3R IR FANY Al TH REPR & oy
AHifhd IHIGIRT & JADSII I AT DT I |

The application of the candidates for the National Awards of the State/Union Territory level will be
called by the Chief Nurse in the Office of Directorate Health Services i.e. Assistant Director
Nursing/Deputy Director Nursing. The State/Union Territory Selection Committee who will screen
the applications and recommend the candidates to the Central Selection Committee for the National
Florence Nightingale Nurses Award.

IS W T949 GRAA / STATE LEVEL SELECTION COMMITTEE

Y WY T gifa # fEfRad uerfSermafaferd gi—

The State level Selection Committee will comprise of: -

1. A, WReY 3R IRaR HedroT —  oeTe
Secretary, Health & Family Welfare Chairman
2. feu®s, W war /o, fafdecar Ren — "o
Director of Health Services/Director of Medical Education Member
3. IR /ufaffe, g Sueat aRug — "o
Registrar/Representative, State Nursing Council Member
4. Ire¥eEl /afud, SLUA.NLTS. (9T 9mE) — S
President/Secretary, T.N.A.I. (State Branch)/ Member

State level nursing association

5. WReY Wl Feened srafad ¥ g 74 — e g
Terd e (ARiT) /Su—facere @Ri) Member Secretary
Chief Nurse in the Office of Directorate Health Services
(ADHS Nursing / Deputy Director Nursing)

P TI9 GRAY / CENTRAL SELECTION COMMITTEE

YRAR SU=A URYE @ d'd A LN R AR S sl /e R &5 gy Srgeiiid
IRl & el &I ST B, § FrEfoRad uarderford 8-

The Central Selection Committee under Indian Nursing Council, whichwill examine the
applications of the candidates recommended by the State Government/Union Territories will
comprise of:-
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A IR S L T T, qd =i, STeaad e
Hon’ble Justice Shri V Gopala Gowda, Former Supreme Court Judge

3T, IRA Iu9dT uRkyg

President, Indian Nursing Council

SYARIHGEG (WRe), WReY WAl HeleeTed
R Ud URAR B0 ATl
DDG (Medical) Dte.G.HS, Ministry of Health & Family Welfare

freers (AR, Wreg 1 URIR STl H=Ter™
Director(Nursing), Ministry of Health & Family Welfare

HETAMd, Qs SilL.yA.uw, 8 ool
Secretary General, AIGNF, New Delhi

YA, R U®. A3 feoel
Principal, RAK, New Delhi

Iege], S1.UA.UIS.
President, TNAI

3AYeT
Chairman

eSS
Member

BEES
Member
eSS

Member

eSS
Member

SERS
Member

BRI
Member

28 |Page



	psnfna
	Annex I to 5

