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Government oflndia
Ministry of Health and Family Welfare

(CCD Section)

Subjectr public Notice on Amendment of Recruitment Rules for the post of
Junior Account Officer (Group .B,) in Central Leprosy Training and
Research Institute (CLTN), Chengalpattu _ Reg.

In compliance of DOp&T,s O.M. No. AB.l40l7l6U2008_Estt. (RR)dated 13. 10.2015, the draft Notification containing Recruitment Rules etc. for the post

:f l*b: j11"y, officer (Group .B,; in central L"p-.y r*i;;;;;d'R"r.ur"h
Institute (CLTRI), Chengalpattu are annexed.

2. The stakeholders interested in making any objections/comments or suggestions
orr the draft Recruitment Rules may do so in writing, within a pedod ol:0 a?r, fro,
the date of publication of draft Recruitment Rules to Shri Baidyanath prasad. Under
Secretary, Ministry of Health & Famity Welfare, Room No. 75;_A Nir;;;hawan,
Maulana Azad Road, New Delhi I l00l 1 or e-mail address bardya

(g? 4'tffi*
{Baidyanath prasad )

Under Secretary to the Govt. oflndia
TeI.23061510

New Delhi
Dated: ( - r- r-r -''



[TO BE PUBLISHED IN THE CAZETTE OI' INDIA. PART II, SECTION 3, SUB-SECTION (i)]
Covernment of lndia

Ministry of Health and Family Welfare

NOTIFICATION

New Delhi.the.......... 2019

C.S.R......- ln exercise ofthe powers conferred by dre pro!iso 1() article 309 ofthe Constitution and
in supersession ofthe Central Leprosy Teaching & Research Institute. Chingleput. (Ministerial/Croup
'B posls) Recruitmcnt Rules. I984. in so far as it relates 1() Junior Accounts Officer. e\cept as respects

things done or o itted 1() bc done before such supers€ssion. the Prcsident hereby makes the following
nrles regulating the melhod of recruitment to the post ofJunkrr Accounls Omcer, Central Leprosy
leaching & Research lnstitnte. Chengalpatt(. namely:-

l. Sho( tillc and comnrencenre l.-(l) Thesc rules rnay be called the Central Leprosy Teaching &
Research lnstitute. (lhengalpallu. J nior Accoullts Officer ((;roup'B' Non-Cazcttcd. Non-MiDislerial)
Recrritrncnt Rules- 2019.

(2) They shall come inlo l-orce on thc date oftheir publicalion in the Otljcial Gazelle.

2. Numbcr ol post. classification. Icvcl in pay rnatrix or scale of payt The number ofsaid post. its

classification and Pa) level in the pay matri\ or pa) scalc rttr(hcd lhcreto. sltall be as speciticd in

column. (l) ro l,l) ol (hc \rlredulc irlr)excd to lhe\e rulcs.

J. Method of recruilment, age limit. qualificalions. etc. -'lhe method of recruihent. age_limil.

qualificatiors and other rnatters relating to the said posl shall be as specified in column (5) to (ll) of
the said Schedule.

.1. Disqualilications. - No person:

(fl) who has entered into or contraclcd a marriage with a person havirrg a spotlse llvinSl or

(b) who. having a spouse living. has entered inlo or co[tracted a marriage with an] person.

shall be eligible for appoirrtment to the said posl: '

I'rovided that the Central Colernnrenr ,uy. it ,ori.ilca that such nrarriage is penrissible

under the personal lau' applicable to such person aDd lhc other party to lhe nrarriage and drat therc arc

olhcr grounds for so doing. exenpt any person frotn thc operation ofdlis rule.

5. Power lo relax. - where thc CeDlral Coverrrrl)ent is ofthe opir)ion thal it is necessary or cxpedieDl

so llJ do. it may. by order and lor reasons to bc recorded in wriiinS. relax any of the provisioDs of
these rules !vilh respect to any class or categorv of Persons.

6. Saving. - Nothing in these rulcs shall affect rcscrvation, relaxation of age limit and other

conccssio;rs required to be provided for the Scheduled Castcs. the Schedulcd Tribes. thc Other

Backward Clasies. the Ex-servicenlen or any olher spccial calegorics of persons in accordaDcc with

the orders issued by the Central Oovernnrent tiom linre lo time in this regard.
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Name ofpost. Number of lassiticaliolr Level in pay malrix. Whether selection post

or non-selection posl.

(l) (2) (3) (1) (5)

Junior

Olllcer.

l*(20r9)
*subicct k)
variation in

the wolkload.

General Centml Services.
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Non-M inisterial.
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l r2400).
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(10) ) ll) ( l3)
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i;i-tinufP-,notion, lcr,'up'B Depanrrrerrta
'11...,,,,,on, in le\cl-i irr rtrelProfiolion Cornmilree a

lp"1 .ur,i'. rR\.2e2oo-c2lool( L IRl
l" irt, .i" rear. r-rf repularf lirr !orrsidcrirr:

I'en ice in rhe grad< arrdlPr"rnolioD)consistirrg uI

lha.. qualificd ll'( lrai"r'rF inll., Addilional Direclor

l( :rsh I Aetourrt: \\ orkF lR I I CherrFalpanr

lcorrducted bl hr'lilul. oll('hrirnrarr:
lsecretariat l rairrin,t arrdl2 Deprrl) Dirccto

lManaeerncnt or equir aletrt. lclRll ChelrgalpanL

I lt{rmo.,,
tNot. t. Wl,.r. iu'riors \hol]: As\i\tanl Direcro

It,o'. .,,rnplelelt lhcr+. LR I I

lqualil) r'rB or cli!ibilily .cn icelchcnralpallu M'rnher

lur. beirrl .on.idercdla. Admrrrrslrari\

lfot promorrorr. rl,err 'cnror'lOtllc.r. Cl lR

lshall aLo be considered Fherrgalpanrr: Merrrbe

lorovrded thel are rrot shon ol
lil" requiiite qualib tnE orl
Lticibilrt\ 'er!ice b\ rnore lhanl

Itrair ut-'u.t, qualirlirrg orlr-,roup B' Depanrrrenr

tti*ibil'rr '"tt '.. or I lcars.lPromulion Corrrmilree

I"rii"r,.'.' is ler- andlcl.l Rt

hra'c ructc"trrlllcorrrplcleJklor corrstderir
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Drior to lsl January. 2006 (th
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a) structure based on t
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[]-ile No. A-l 20 I 8/l 9/2018-LePl

(BaidYanath Piasad)

I Inder Sccrclary lo the Covernmenl 9l lndia
I
i


