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INDIAN NURSING COUNCIL

8th Floor, NBCC Centre, Plot No. 2, Community Centre
Okhla Phase - I, New Delhi - 110020

Statutory Body under the Ministry of Health & Family Welfare

MOST IMMEDIATE o
F No. 22-15/2019-INC Dted hi 4 N 2 “
TO’ _{ . S8 LU )T

The Secretaries (H&FW)
States & UT’s of India

Sub:  Inviting Nominations for National Florence Nightingale Nurses Award For the
year, 2019 —reg.

Sir/Madam,

As you are aware, National Florence Nightingale Nurses Awards are given as a
mark of recognition for the meritorious services rendered by Nursing Professionals in the
country. This award is presented on 12" of May every year on the occasion of the birth

anniversary of Florence Nightingale. The next award ceremony will be held on 12" May
2019.

In the above connection it is brought to your notice that the work relating to
organizing the National Florence Nightingale awards 2019 has now been transferred
by Ministry of Health & Family Welfare (Nursing Section) to Indian Nursing
Council and as such all correspondence in this regard is to be addressed now to Indian
Nursing Council. Further, the nomination for the Award will be scrutinized by a

Committee headed by Hon’ble Justice Shri Gopala Gowda, former Justice of
Supreme Court of India.

The award is given to outstanding Nursing personnel employed in Central,
State/UTs, Private, Missionary and Voluntary Organizations. The award consists of Cash
Award of Rs. 50,000/-, a certificate and a Medal. Apart from the Nursing Personnel
working in the State, Central, Autonomous institutions, the Nursing Personnel working in
Private, Missionary and Voluntary Organisations are also eligible for the National
Florence Nightingale Nurses Award and their application may also be forwarded after
considering it in State Level Selection Committee in accordance with the laid down
procedure, subject to their fulfilling the requirements.

Selection criteria, applications form, instructions for preparing the resume of the
nominee, composition of the State Level Selection Committee and procedure for selection
of nominees for the award is enclosed at Annexure I to V.

You are requested to recommend at least a panel of three names for each
category, i.e Auxiliary Nurses & Midwife, Registered Nurses and Midwife &
Registered Lady Health Visitors from Your State.

P.T.O.

Su=ral Rien ® veaaEE A urd B @ g wamewa
Striving to Achieve Uniform Standards of Nursing Education

Website: www.indiannursingcouncil.org E-mail: secy.inc@gov.in
Phone: 011-66616800, 66616821, 66616822
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INDIAN NURSING COUNCIL

8th Floor, NBCC Centre, Plot No. 2, Community Centre
Okhla Phase - I, New Delhi - 110020

Statutory Body under the Ministry of Health & Family Welfare

-

On completion of the selection process outlined above, the names of the nominees
along with their resume and documentary proof in support of claim for the award may be
forwarded to the President, Indian Nursing Council, 8" floor, NBCC Centre, Plot No.

2, Community Centre, Okhla Phase-I1 New Delhi -110020 latest by 31% March, 2019
(Tel. No.011-66616801).

I would request you to keep the following important aspects in view, while
forwarding the nominations.

1. Wide publicity may be given in the State to all the concerned Stakeholders by
issuing necessary circulars and up-loading the enclosed documents on the official
website of the State Government.

2. It may please be ensured that applications for the nominations are received from
Private and Missionary institution also apart from government institutions.

3. Representatives of the Trained Nurses Association of India (TNAI) at the State
Level or Associations should be included in the Selection Committee.

4. It should be ensured that the panel of names should include nominations in each of
the three categories i.e. Nurses, Auxiliary Nurse Midwives and Lady Health
Visitors.

5. It should be ensured that only such candidates are nominated who fulfill the criteria
and proven evidence of outstanding work in their field and all the nominations are
to be placed before the State Selection Committee meeting.

Receipt of this letter may kindly be acknowledged.

Yours Faithfully,

Encl: Annexure-I to V 3
(Dr. T. Dileep gumﬂ’ri

PRESIDENT

Suedt e & THuHE JME ure s @ o vamERa
Striving to Achieve Uniform Standards of Nursing Education

Website: www.indiannursingcouncil.org E-mail: secy.inc@gov.in
Phone: 011-66616800, 66616821, 66616822




JeTd— I/ Annexure-1

Iy 2019 B oY TSR FANE RN T REPR g
e /AMieA & fag feenfader
GUIDELINES FOR APPLICATIONS/NOMINATIONS FOR THE
NATIONAL FLORENCE NIGHTANGLE NURSES AWARD FOR THE YEAR 2019

IRT WRBR gRT F=ferRad = S & 31 91, 2019 T6 491 | 31Mded /AMid mHAd
frg o & —

Government of India, invites the applications / nominations from the Nurses by 31t March,
2019 in the following three categories namely:-

$.9. / o} / Category RIDHRI Bl &/
S.No. Number of Awards
1. qSilpd HeIdh 4 Ud &g / 12
Registered Auxiliary Nurses & Midwife
2. | USiipd 9 U9 Q18 / 20
Registered Nurses and Midwife
3. | Uciipd Afzar warey yReRier / 3
Registered Lady Health Visitors

AT AFGS— Gaed 2ol § AqH 10 9Y BT AT | JAERY UG & ARl § IH DI
CIERCICIIG RS

Eligibility Criteria:- Minimum 10 years of experience in the respective category. In case of
extraordinary performance age may not be a constraint.

3MIEH UH BT UTd A d—Il & wY H Feld ¢ |

The format of the Application Form is enclosed at Annexure-II.

T R, b5 WRBR, 761 FRIFi/AeFRal iR H4ad Il & W Wiod Sl
A MG AR S @Ry |

The nominations should be called from State Government, Central Government, Private
Institutions/Missionaries and Prominent Voluntary Organisations of the concerned State.

Tl ARl BT FRE GERa I @ Afud ([AReI Ud uRIR dedrv) gRT fhar S
ey |

All nominations should be handled by the Secretary (Health & Family Welfare) of the
concerned State except Central Government Institutions, Autonomous Organisations.

feafdened, si—d=1 gd, = ARNRT 9a, THE, SUHRMS, Yold 3R MYy BREM Al o
DG IR & ARIFEl gRT AASH GRIFRIE & Aegd 9 dY 9RA™I U=l gRvg
(SMETRA) BT WS T Fh ¢ |

Central Government Institutions like Universities, Paramilitary Forces, Military Nursing
Forces, AIIMS, ESI, Railways and Ordnance Factories etc. may directly send the applications
to the Indian Nursing Council (INC) through the Head of Institutions.

g (F@Reg Ud uRaR HedroT) &I Ifegerdl dTell I g3+ AAfd §RT 999 @ 91 Ruarg
SRIFT YRIBR AT & JATIGAl DI B Wl ST ARy |

The applications of the recommended Awardees must invariably be sent after making selection
by the State Selection Committee headed by Secretary, Health & Family Welfare.
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10.

11.

12.

13.

14.

el Y gRReIfY & o =9 | & TR &R ST & 991 @i W i T8l wolr
ST @12Y | 3R A6 Q9T SRR & WISl Bl & o 89 W =g adq dMfa gRI
faemR =7ET foar e |

No nomination in any case should be sent without considering and recommendation of the State
Selection Committee. If the nomination is received without the recommendation that will not
be considered by the Central Selection Committee.

TH BT TR R REPR S 99 & ol U9 Id & 9T H F9 Al 93+
AR & el Igd B BN, fFH U8 Wifdd B 9 [ I HHbE IR
Il T AN B G H AWM BU N wdal A W e fhar ) ifaat @
Hierea faavor (RegH) TR a7 & forg frder /i &1 eIl & %0 H§ Held ¢ |
The nurses to be selected for a national meritorious award should furnish documents in support
of her/his claim for the perusal of Selection Committee that she/he has performed beyond the
normal expectation of the job when compared to others with equivalent attribute. The
instructions/checklists of the documents for preparing resume of the nominee is enclosed at
Annexure-III.

argef amae o1 FuiRa Ry @& 99 ura I AT UdEa SffEIRET gRT fda w7 i
Py Ty amaeT R @ forg farei 6t 8 ok 39 wriel | ot @1E dad T8 faar
SITQT |

Incomplete application or application received after the prescribed date or without
forwarded by the prescribed authorities will not be eligible for consideration of award
and no further reference in the matter will be made.

R dremr 3 smdeT A1 FfeiRad SIS Herd by S @y —

$) &I INUIE MR & BHICRTH

1) ¥fers IR SR SR YA U & |T Sia=qd (JRrSIel), SRR &1 RIS —
IS FHIT H TRAISI B A1 (ST fh Adet # aifed ®) |

) HART IRV / S ASCIH (Uh U8 | Al¥H Tl 8T A1) |

Application in the prescribed Proforma should be accompanied by:-

a) Two passport sized photographs.

b) Biodata with qualification and registration certificates, summary of achievements &
documents in support thereof (as desired in the criteria).

¢) Draft Citation (not exceeding one page).

faffad wu ¥ gRIRT 3R Yoi w9 I WX gU 3Mde Ifedel, AR Su=dl URyg, 8ai ad,
A 35, Wi b, 2, MERE By, MG Boi—1, T8 fAeeii—110020 ST 31 AE, 2019
b ol S =fey | sifcs fafdr & 918w sfmaeal W faer 787 far s |

Application duly recommended and complete in all respect should be sent to the President,
Indian Nursing Council, 8" Floor, NBCC Centre, Plot No. 2, Community Centre, Okhla
Phase-I, New Delhi-110020 latest by 31%* March, 2019. Application received after the last
date will not be entertained.

RIS T U9 <18, Uoligpd X U9 o1$ SR uSigd Afden vawew uRefRfer (R e,
TR 3IR H&Te ) & i gg AMas Aedd—IV & w0 § A ¢ |

The Criteria for evaluation of Auxiliary Nurses & Midwife, Registered Nurses and Midwife &
Registered Lady Health Visitors (Nurse Educator, Administration and Clinical Nurses) is
placed at Annexure-IV.

DHard 3R 5T T AR B WA JJATH—V S w7 H Fol | 3 |
Composition of the Central and State Selection Committee is placed at Annexure-V.
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AT p—11 / Annexure-I1
TSR FANE AR 6 REPR 2019 & g 3fded 0=

APPLICATION FORM FOR
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD 2019

a9 BIel
IEEEaR]
Paste Recent
Photograph
A (@S ERi H)
Name (In Block Letters)
soft / Category UUATA/ANM  UaUadl/LHV ~ TH/NURSE
3MN.U.UA.UH. AT / MR.UA. US 3IR.UH. H&=T /
RANM No. RN&RM NO.
JMR.UA.TA4l. =T / RLHV No.
S faf & A1 ey a1 /918 /9y
Age with Date of Birth DD/MM/YYYY
foar /ufa &1 9™

Father’s/Husband’s Name

THIIER & folv Ioa uer
(U7 Ple @& Am)

Current Address for Communication
with Pin Code

5.1 S9N e (Hard)
Telephone No. (Residence)

5.2 HieTgdl AT

Mobile No.

53 $—Hd T MR BIg ©
E-mail Address, if any
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10.

11.

AT H HRING IRUATe / FRATT
& A 3R GRT I
Name & Complete Address of

Hospital/Institution where currently

working

6.1 AN EAT (HRAT)
Telephone No. (Office)

6.2 S Udl, R DI ©
E-mail Address, if any

CREISRCCID]
Post held at present

afy Jaifrgm @ A, Jaiafy
fafr, afe @ &

Whether retired if so, the date of
retirement, if applicable

HAIGRT & FHT gaM,

Ife oFL &

Post held at the time of retirement,
if applicable

ARIT Harstl H 19 BT fdaRor
Details of experience in nursing
services.

31T IFIArd / Qualifications

PISREL] SRINECE]
Course Year of
Passing

LRI BT A
Name of Institution

e 9rs / favafaemer
®T A1H / Name of Exam.
Board/University

U.UA.TH. / TA.Ta 4.
ANM./LH.V.

ST1L.UH.TH,
G.N.M.

droEdl (@) / drdnaoan
(T9) B.Sc.(N)/P.B.B.Sc.(N)

THUER. (TF)
M.Sc. (N)

A fhet.
M.Phil.

Lol (TH)
Ph.D. (N)
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12. ARG AR /ARl Bl
AT (T A& & 1)
Membership with professional
organization/s with membership
number

13. ®Is 3 ITHBR
Any other information

JMIGdH & BXIER / Signature of the Applicant

ARTT srefierss / vemrem / e fafecar sifSrarT / Rielr dld warey AR IS RT / FRer=meger
SICEEN I GNING]

Recommended by Nursing Superintendent/Principal/District Medical Officer/District Public Health
Nursing Officer/Institutional Head etc.

9 g fafer: / Place & Date:

TR b SRR

Signature of Head of the Institution
lel / Seal

|, wW@ed g YRAR BTl §RT (YREDR B 90 / Bsid 9d+ AMfd) b1 sf¥a fdbar |
Forwarded by Secretary, Health & FW (State/Central Selection Committee for the Awards)

9 Uq fafer: / Place & Date:

BN / Signature
Wlet / Seal
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AT p—111 / Annexure-III

TSR FANE AT T8 REBR 2019
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD 2019
feenfacer /<ia =
INSTRUCTIONS / CHECKLISTS
I AN BT Seold BN TP 3raifd )4 BT Adifbd fear Tam 2

Mention the category against which the Nurse is nominated.

frg aoft & forw —
For Category:

21 BRISH/FeAl & THY, M, RN, f6y T $RI iR g & A=Iar &1 ey
T AT/ BT 2| SRIGRI H BY oid, Si-idl § BY oid, YRIRG UF 3R 319 qxral,
S SHIGAR & ATIGA Pl ASIY UG B &, Wl Hol off Fahdl @ |
The narration should give the time, the place, the circumstances, the deed and the
recognition of the event which qualifies the individual for nomination. Newspaper articles,
journal articles, letters of appreciation of other documentation which strengthen
candidate’s application could be sent.

22 AMGUSl & ITAR fIwga faavon |

Description as per Criteria.

FfdT & gd R &R gwa o1 A1 SfeaRad far <1 |aar 2 dfds Amifed afed &
IIF H SIPBT Wd: PIs INTEH 8l B8HTT |
Past education and experience of the individual may be documented but that in itself will not
contribute to the selection of the nominee.

Had Yeflrd dRieH H U Ry FSEl @l gl B dicared del fhar S =Ry |
IRTATAl T S AT e & &F # fBy MU Ipe ye¥E A1 wIfoeld IReE @l
Agg fhar ST =Ry 3R 59 AT H SIS UK[d B+ a1y |

Mere listing of distinctions received in educational programme is not to be encouraged.
Outstanding or innovative activities performed either in the Hospitals, Community or in
education is need to be listed and these needs to be supported by the documents, which needs to
be enclosed.
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g —IV
HERS T Jardsrei /@ uReRieRi Q. . /Tarad)) & 999 3y AFcs
T g v Tt AFEel & SWeF § S Her SRAT aWE 8)

4.

fafdre aFcs

M Agan

@) B! B D ol Savdd Jrgaret | W IfaRed Jrgarnd
(@ IAT THIOT U Hel T H]AT AAID B)

@) IRFT & oty smavgs sifaRad amadmg
(@ GAT THIOT U Hel H]AT AAWD B)

g (@)
g v Herr= AT AW B)

SN /3 qarel # 41 8 3Ry ey

@) IET I WReY e /UK WRey M @ d'd IS W@Rey Ud gRaR
BT BRIHH —
frell v a1 v & o1fde wfafaferl ar srima | a9y anTe™ /FEanT —
®) g 0

) JeHT / TURSE (STRGATIH)

) TSl IR TS

H) IR @I

T) RIS <G

) ARG R

) JETaRAT / SR beAT TaerT

) faftre 9= (\AFRYS w0 ¥ ¥, TRIR®G wU 9 faswai, it /gl ¥ df@)
31) HHHDB INT
) BIS I

(Tl SATAST el HRAT ATTES 8)

-

d

4l

Q) CIHIHR], ARATTA UHd / TAd FaTel & Aaid I fhy 1Y ded
(Tl <Y el HRAT ATES 8)

) A ReTdh qdAld] BT Ahd AEred
(Tl <Y el HRAT ATES 8)

) USd PR IT gcd DR gU WD AU UG HRAT /T8 DI AHATH

(Fefd <A e HRAT ATHED )

@r) JNMUST & UIATT JMMUST ¥l WX YEHY Hal Y HRAT iR iﬂjf»ldnf AT UG HRAT

(Fefd <Y e HRAT AT 8)

¥) Wy e / w@rey RIfdR / Tho! W HRISHH / SITRedhdl BIRIHH H 9N o Tl
(Fefd <Y e HRAT AT 8)

B) IR—FART I
(Fefd <Y e HRAT AT 8)

o) 31fer va ufaded (Rafe iR Rard)
(Fefe <A e HRAT AT 8)
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4. |QareTel REm — $ehd, ARAR, gory, ARar aRiT Ren

P) R/ Tl W)
(Frefep S=ATaST e HRAT AT 8)

) ATSADII &R
(Frefep S=ATaS e HRAT AT 8)

) MR R
(FHeie TS e\ BT JAAEF 8)

5. | IR oS!/ ifafties et / Ardr YS BRI 9Tl Uik, fE @ e
(FIAT YEIIYS e\ HRAT A d §)

6. U< fFY T T/ REDHR

P) MR/ R wR
GO B Y FeATT HRAT ATTD B)

Q) STHI /TR R
GO B Y el T BRAT ATTP B)

7. | SO/ 9ETET / GaRaddt / i & § Bl A

SIS &R @ A1 B Rl GRE]IS] & U &3l o8l yRdasd, faorel ok giaral
GG a1 o SuaTer & T8 € AT 989 HA SUAe g, g A ofgl ugad @ fory 9gd )
TPb et Al A1 A ITAT B sl &I, H AN DI JdT BT |

(e TSI §RT FAIG BT =nfeg)*

e WIRABR @ YA ufd & 3md 3, drRi—<erd R fIurR fHar S |
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ARGAIR.GH. (SRITT ) /Aaad WReT T8 & 999 o AMGS
T g ¢ o 9FEsl & TR § SIS et SH]AT aWS B)

..

fafdre wEs

e ArTar

®) D! ABA B g Maegsd AFgaRt F R AfdRed Avgay — =w T4
~JAdH ATdRIh IRl — \_rﬁQ:TQ—‘:[
(@I FHIOT 95 W HRAT AT 8)

@) TR e (fafdre ARTT Prera iR frem) & forv wiffies / dvaRT 6 AT 9 o1fid drel
UTGRIHAT BT T B YT DI T3 SffIRaad AT
(@ gdT YT 9F el ST AT 8)

g ()
(i o= e AT WS B)

JATeT /I § PRRG 4 & ®9 7 Ay INGH (e a9 / ufedd oot -14)

T gRT Iegare # FRfid AIed & AR U B WERl 9 R AR iR aRaisHl @t
g H IR A & forg wRi A S 7 |

@) fHdl A1 v AR <@wrd g /IR e 9l & e a1 arieny | e S
et AR war
(AT TGS Hel™\ BT IAWD §)

Q) ARNT IR H RIS IAfAfET a1 ISP ARG UG Bl AN B Q| Bl
TOTERT H TR B A-S GIR A & oY e Asd & ®U H B AT |
(FHeid SATIST o™\ BRAT AP B)

) Tl RreER ARAT g1g (AT Y#eT / ghre—wdssl =%, qa %, 3Mgdl AR ) 371<) P
fpr SR qeeTu | U WA & BIYA AR A DI 9QBR, HHAIRA] BT fAHRT B,
AMYFT IR JUBRON B WG PR, bl DI GAARAT PR 3R A AGAT DI FT IGDHR
RN DI STIRYT GGHTA TG B, [oTDh IROMFRGSRY Hell HI T fHerdm 2|

(THf® THES el HIAT ATHSD 2)

T

T4l gRT HYEW 71 {64l o AMefie W@ed 9adl Wfed §ed 4 Fafd e & R
3o B MR F W UTED], IRINISHI 3R AHETIS <9 § IR o & oy b fhan
ST B |

®) AESh R &3 H GolAcdD IR A0 9G] & A1 DRI qad Y b1 Sl
ARIT TR A1 W <@ @ WaEEl IR RAR AE@yul uWrE STerdl &8 |
(THf® THES el HIAT ATHSD 2)

) AU W ® DRI IR S Pl IGIPR, BHATRI] BT [IHRT B, MG AR Gl DI WG
PR IR TEATIH SH AIEaT IR AEANT DI IAY [IIR, I Arffed w@reg Rfa § gur
A B oY U e BT e a1, o gRUIFREasy e /W@y TH /I /I8
ST G Herdr 81|

(THf® TS el PHRAT ATWSD 2)

M) Wi giiesIvl & A1y Wfeod dd1 Al ([GRy w5 ¥ $H6R / IRgRIEd. SH—dqard
@ dr), iR T WRed FHRiGH @& WHeie WRed AMel § WY &R TR
AnTe (e, a=dl &R Afctiell & @R iR AMIfvie e | Fefd ooy o)
Bl 1 g ARIT STl e /I Rietor |l & a1 IR | i S
Ferfe AR Sar

(FHeid SATIST o™\ BT JIAS B)
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3.2

AT /FHe 4 Mafd Hard 946 g1 HfalRad 5 9 {6l Ua a1 o ¥ 3ffees Irfafafea
I7 HRIHH § A9 ITe / HEANT BT U : —

®) HB FHFr

Q) JeHT /qufeeh (SYIRBANIH)

) TERTEd 3R vew

) IR @I

) URIHG Q@

) ARG SRy

) ETaReAT / SRIFf AT Tae

) IR g=a (MRS ®U A He, ANING wU 9 e, ot /giaemsi | dfd)
) 3T HAhME AR IR—HBTHSG I TAT T ARG BT

3) Bl A

(FRi® TGS Hel'™ BT AP B)

4 o 9 4

4q d

&L

33

MR HaRT 79 gRT Whedlel IRRART S gHeHl, 3N, a8, AdbId, 3Ma (FI  fdher
Y °fed 81 Whdl 8) H 37U GReM 3R [uRy &l w_are fay famr Feforad feg 7o dRarget
BRI (TR JaRl & forv el / woiRmal & i)

%) GaRATh gRReIfaal # faft @rfad &1 g S
(FHeid SATIST o™\ BRAT AP B)

@) U A%hel TR & A1 Siiad IeTdh dd-id] dI HaeH
(FHeid SATIST o™\ BRAT AP B)

M) 997 B PTRG Holl & Usel PR AT Aqged PR qdlel dl JAHAM — (Ifer, R,
CISAEREL)!
(FHeid SATIST o™\ BRAT AP B)

) IMUST & YA U od 7 dh HeA—Id WR 910 8H FaR, gy, Hrerfie fafder,
et a1 oy wfafaft S o emord Refd @& SR smavas & &1 smare wxAn, R
fe g /T BT R A H FETIdT e @ |

(THf® THES el BT ATHSD 2)

) SNTEIRYT Hamell & foru IMfwRat / vl & werar
(HeT™ HRAT AT 2)

DIhY, AR, THUM § Aarareid Ren /  FRaw R Ren

P) WY /ITSTHII FR
(FEIRIAT FHTOTTS /U Hel T HRAT ATIeID B)

) Y /R wR

(G IRIAT FHTOTTS /U Hel T HRAT ATeID B)

IR TS/ Fifdftre e /Aaar 9e™ #RA 9Tl YOI, anfe @ aeran
(FE=AT FHOTIH Geli\ HRAT IS 2)

U {6y T FHM / GREBR

CIRIBIEPAUSEIL RSN
GETOTIET B U et BT AP B)

) IS/ SR ¥R
TSl BT AR HeT HRAT ATAED B)

TSI / UBTS! / GgRaddt / G &3 § B deem

g1 ol SUSe & el € A1 98 HH SUAE §, A &3l Sigl Uged @ oY 9gd ¥ db Uad
3forqT A | AT BIAT Uil B, H AN Bl AT HRAT |

(e TIferpTe gRT S & =feg)*

e UIRISRY & T Ui & 39T §, dRI—wd ) =R far s |
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TH UARIDT & T 7Y ATIGS
T g g o 9FEsl & TWRiE 9§ SwaTaS el $HRAT AaWF B)

..

fafre aF<s

M Agan

@) SAD! B B ol Mawgd Irgart | W AfaRed Afered Jraan —
T YIS / U§S
(@ GAT THIOT U Hel H]AT AAWD B)

g) ARNT 3T / Rierr / arge & folw Uil / JMaRT 6 A8 | 3ffed dTel UTeIshAl
BT IJETIT B UT bI T AR Irgarg
(@ GAT THIOT U Hel H]AT AAWD B)

Igwa (a)
(Frafaa o= Hel\ FHRAT 3MTWS B)

T WS @ w9 A APy qereE

P) JWAT /FYE™ § I @I & HFD] 3R IUrET Bl AR AR NG |
IR IR [Sella”] Hisel /Aeihidd [dbid BR1, e JAERT 3™ Y/
BHRIad BRAT, 5 ARNT Shls T Hal (FH & -Iged drel ARy Feliies S ¥
FAID /SRS e Fellleh) Wfd &1, SFfdca Rierd @ dvg faeme
AHIG T, &R Joradgad ARNT a9t U &- & forg Sgfcrl 3R Iuehvol

DI A G |
(Tl <Y el HRAT ATES 8)

Q) AR & forg S BT UseE BR TGl Bl ATSlifdeT b fdbrd 3R Hells &M @R
AR U @ ST W OIRTEM Q@R ARNT WHE @1 BRIEd, S9e dedrT iR
e e § guR B, HaRd /PRaR At Rem (Aieas) sriwdi/
ffafeat &1 faer &k e |

(Fref SxATST el HRAT ATES )

M) BET AR HHARAT & A&H e § Ipedl dF & (oY JEHR Uged IR
IS, Far AR Brm & = B @l B uredr, 9 9raar bl g iR freror
e H Har iR B & 9 AdnT |

(Tl <Y el HRAT ATES 8)

H) J9idl g @ g1 A1fua wemaie 93 § fey e wrfoeiel aRad | (SR 9y,
URIETOT, HHAUT A0 UR a7, I e & JAER R WTH & WHY § gRadH),
YITIhRT GaR WIUd B) ARFT ghigdl § BrHbN B T UTell fAaRid deaT 3R
M Yo (SIIEROT A9 gdhrsal | A9l @ SifaRad qfAdn), VW I qgal iR
UG GaR H YT F{ET ST TRET ST @1 IR 3R HHATRAT HedTor Bl
gaTfad R & T STl 3R 18T uTd &= a1l @l & Siidd UR SRR gsdl

&l |
(Taefe SRATIST ™ BT ISP 8)

11| Page



$) UIHfde FAEEl, AUel AR g oMfe Ol ARy uRRefedl & SRM gareiy
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(Frefep S=ATaS e HRAT AT 8)

Q) ey G / Ul Yehrer
(FHeie TS e\ BT JAAEF 8)

) A1eg TR 3RATH Bl XSIAIS DR dlel JHT DRI H AT T,/ HRAT
(Freld SRS el HRAT AT 8)

5. |B=pd, AR, BRI & MATSTS / HHH HH /IR IRl

®) JMATD — IASTDIT /TER KR
(Faf® SRATIST el BT 3MIISD 8)

Q) AT HDh /YR IR(ADROT — [SADII /ST HR

(Freld SRS e HRAT AT 8)

6. |U9IR GIoAl / uRNEl / TR B aewyar

P) WM KR /I[STHII KR
(TSEAT AT AT HRAT AP B)

) T R

(TSEAT AT AT HRAT AP B)

) SRR R

(HSgaT THOYS Hel ™ HRAT e d )

7. |urd f6Y U W/ REDR

P) WM N /IISThI &N
GrToTR B Uy e BRAT AT B)

) E W/ SR R
GETOTTET B Ay e e BT MaD B)

8. | SO/ UBTST / ggxanit /G4 &3 § SR e

SIS A& & A1 BRI BRAT, qRE}IS & U &3 oiel uikasd, fasiell 3fik gf-mmal
Jragm A1 a1 U & A8l © IT 980 HH U 3, G &3 o8l uga & ol 98d ]
db Udel @l 1a | ATAT BRI Tl 8, H NN Dl a1 HRAT |

(Herm TRTY gIRT SRR 8T =fRy)*

e WA R @ JHIT ufd & 3mg ¥, drRi—erd W) fIarR fHar e |
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2. | 98w orga (@)

(FrafT u=1 e HRAT MATID B)

3. |74 e & wu A fRY arem

3.1 | e RSl dfere Sifsar / fRreror 9l 99 ueusd I & WIfaeiiel d¥idl &l
faera a1 goena iR F\dd (Fol) R FaerR (d5l) ®R R BEl & Alhad /
AT
(Faf® SRATIST el BT 3MIISD 8)

3.2 |IH RNEAI PIeTe BT UL, 3R UET UF AT YIRAING gRT TR
(Faf® SRATIST el BT ISP 8)

3.3 |BEl $I PR, WBH HAN, WHiah JFal /AT /Ry RIRI & SRME BRI B
& foy Aelg 3R ANTERE <A1 3R IRl Ua™ &R BTHI &I AJHRT AR ST |
(Tl <Y el HRAT ATES 8)

3.4 |¥aRd T4l /wErifier Riefor Ul 3R qeuiee ARl BT gaipd R drell FRR
aRfT fen (ivms) & o orcuaf urswsmHl @1 e &RAT /SIS B
BHAT /I TIRT H WRT T
(Tl <Y el HRAT ATES 8)

35 U TReqor A9garal a1 Qfers fhed / ahTed dIR R, 579 IHST 370+l Sferes Ever 9 W

IpR fhar SITdar &1 I7 SUIRT § oA SiaT 8 3R Ol 99 IRl &l g9 faarer &1
el 98 BRI 2 |

(THf SRATIST HeT™ BT IS B)

®) UIod RIP

i) TP oG
(Fefd <Y e HRAT AT 8)

i) AT / ETS I EH
(Fefd <Y e HRAT AT 8)

@) A T U (§Savs A TeH)

i) 2 o (AR
(T TRATIST el BRAT AT 8)
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) S AR ufdn FSTe geeHd oFicd)
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) T AT FEANTHD HET
(Tefd SIS el AT AT 8)

4. |ARASIS /AR HHR/ YR YEaadbdl — $iebd, AR, JHeg

B) JMATDH — IR TR /IADIT TR
(Faf® SRATIST el BT ISP 8)

Q) IMANTH — T R /ARSI WY
(Faf® SRATIST el BT ISP 8)

) WA Gh1 / YRIddhd] — R TR /IMSTH - W)
(Faf® SRATIST el BT ISP 8)

o) G Ghd / URJadhdl — IS/ JARMSE TR
(Faf® SRATIST el BT 3MIISD 8)

5. |WR¥R el /9ifafte el /9=ar yem #Re gl woiRE, sk @ dew/
TEIRGNY @ U § AT / Sudfer

P) WM KR /I[STHII KR
(THefe SRATIST HeT™ BT 3T 8)

) R W /SRS /R

(THef SRATIST ™ BT IS 8)

6. W fpY T T/ REBR

P) WM N /IISThI &N
GO B Uy e BRAT AT B)

) I W
GrAToTgS B T el T BRAT AP B)

) RIS &R
GO B R el BRAT AP B)

7. | SO/ 9ETET / GaRakit / 1 &5 § SRl SR

SIS Y& @ A1 BRI BRAT, SR} & U &3l ofsl yRasd, faerell ik gi-amd
Jragn A1 a1 UL 1 el © T 980 HH U §, g &3 98l Ugad & oy 980
TP Ugol 3MAl I1d I I BT TSdl &1, § AN Bl JdT BRAT |

(e TSR T FHIR BT ATfRg)*

e WA R @ JHIT ufd & 3mg ¥, drRi—erd W) fIarR fHar e |
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Annexure-1V
CRITERIA FOR SELECTION OF ANM /LHV

(Supportive documents required for all criteria’s mentioned below)

S.No.

Specific Criteria

EDUCATIONAL QUALIFICATION

a. Additional qualification beyond essential requirement for his / her job
(Qualification Certificates to be enclosed)

b. Additional qualification applicable to nursing
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE
(Appointment Letters to be enclosed)
3. |SPECIAL SERVICES IN THE COMMUNITY / HOSPITAL

a. National Health and Family Welfare programmes under NRHM / NHM : Special
contribution / association towards the activities or programmes in any one or more:-
a. Leprosy Control
b. Tuberculosis
c. HIV & AIDS
d. Cancer Care
e. Palliative Care
f. Mental Health
g. Geriatric Management
h. Special children (mentally retarded, physically challenged, underprivileged)
1. Infectious diseases
J. Any other
(Supportive documents to be enclosed)

b. Achievement of targets under immunization, institutional delivery / conduction of delivery
(Supportive documents to be enclosed)

c. Performing life saving techniques with a successful outcome
(Supportive documents to be enclosed)

d. Prevention of a catastrophe / volunteer services by initiative taken or leadership assumed
(Supportive documents to be enclosed)

e. Remaining and doing service at the post disaster site and follow-up service
(Supportive documents to be enclosed)

f. Health education / participating in health camps / school health programme / awareness
programme
(Supportive documents to be enclosed)

g. Non-communicable diseases
(Supportive documents to be enclosed)

h. Records and Reports
(Supportive documents to be enclosed)
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4. |IN-SERVICE EDUCATION - CONFERENCE, SEMINAR, WORKSHOP,
CONTINUING NURSING EDUCATION (CNE)

a. Local / District level
(Supportive documents to be enclosed)

b. State level
(Supportive documents to be enclosed)

c. National level
(Supportive documents to be enclosed)

5. |MEMBER IN PROFESSIONAL ORGANIZATIONS / STATUTORY BODIES /
ACCREDITING AGENCIES ETC.
(Membership Certificate to be enclosed)

6. |[RECOGNITION / AWARDS RECEIVED

a. Local / District level
(Copy of Certificates to be enclosed)

b. State / National level
(Copy of Certificates to be enclosed)

7. |WORKING IN TRIBAL / HILLY / REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long distance
to reach people for providing service.

(Certified by Competent Authority)*

*In the absence of certified copy of competent authority, place of posting will be considered.
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CRITERIA FOR SELECTION OF RNRM (HOSPITAL SERVICE) / PUBLIC HEALTH NURSES

(Supportive documents required for all criteria’s mentioned below)

S.No. Specific Criteria
1. |EDUCATIONAL QUALIFICATION

a. Additional qualification beyond essential requirement for his / her job — Staff Nurse
Essential requirement — Minimum GNM

(Qualification Certificates to be enclosed)

b. Additional qualification by undergoing courses for more than 6 months relevant / beneficial to
nursing practice (Specialized nursing skills and education)

(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE

(Appointment Letters to be enclosed)

3. |SPECIAL CONTRIBUTIONS AS A PRACTICING NURSE AT HOSPITAL /

COMMUNITY (Staff Nurse / Public Health Nurse)

3.1 |The nurse in her / his regular job in the hospital contributes to improve patient and family care by
exceeding the limitations of the job functions.

(Supportive documents to be enclosed)

a. Excellent clinical nurse involving in development or participation in any new nursing care
interventions / patient teaching material.

(Supportive documents to be enclosed)

b. Innovative activities or outstanding contributions in nursing practice, acting as role model to
improve quality of care impacting measurable patient care outcomes.

(Supportive documents to be enclosed)

c. Development and organization of a nursing unit of responsibility (Specialized role / unit-Vascular
nurse, pain nurse, [V therapy nurse etc.) that provides extraordinary care to patients by increasing
own skills and knowledge, developing staff, procuring supplies and equipment, streamlining
techniques and maintaining team spirit resulting in recognition to the institution.

(Supportive documents to be enclosed)

OR

The nurse in her / his regular job in the community or any other community health related

voluntary organization contributes to improve client, family and community care by exceeding the

limitations of the job functions.

a. Exemplary services with a creative and pioneering spirit in the area of public health that have
resulted significant impact on nursing profession or healthcare provision over a sustained period
of time.

(Supportive documents to be enclosed)

b. Development of a community or section of community in promotion of their collective health status
through increasing their own skills and knowledge, staff development, procuring supplies and
resources and maintaining interdisciplinary team spirit and cooperation that resulted in bringing
recognition to the organization / healthcare team / state / nation.

(Supportive documents to be enclosed)

c. Participation and extraordinary contribution in community health affairs volunteering service
activities with an innovative outlook particularly among vulnerable population and also in national
health programs (Exemplary work among disabled, children and women-related to health or social
development)

(Supportive documents to be enclosed)

3.2 |The Nurse who has regular job in the hospital / community demonstrates special contribution/

association towards the activities or programmes in any one or more:-
a. Leprosy Control
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b. Tuberculosis

c. HIV & AIDS

d. Cancer Care

e. Palliative Care

f. Mental Health

g. Geriatric Management

h. Special children (mentally retarded, physically challenged, underprivileged)

i. Other communicable and non-communicable diseases and National health programmes
j- Any other

(Supportive documents to be enclosed)

3.3

The Nurse who has regular job but in times of crisis events such as accidents, fire, flood, famine etc.
that may occur at any time, performs the following heroic acts regardless of one’s own time, safety
and possessions. (Testimonies from Authorities/Agencies for exceptional services)

a. Rescuing a person/s under hazardous conditions
(Supportive documents to be enclosed)

b. Performing life saving techniques with a successful outcome
(Supportive documents to be enclosed)

c. Prevention of a catastrophe by taking initiative or assuming leadership without official sanction
(fire fighting, evacuation, mob control).
(Supportive documents to be enclosed)

d. Remaining at post over an extended period of time which aids in recovery of a group / community
following a disaster such as organizing communication, nutrition, first aid, evacuation or other
activities that are essential during emergencies.

(Supportive documents to be enclosed)

e. Testimonies from Authorities/Agencies for exceptional services
(to be enclosed)

IN-SERVICE EDUCATION / CONTINUING NURSING EDUCATION (CNE) AT
CONFERENCE, SEMINAR, WORKSHOP

a. Local / State level
(Copy of participation certificate/letter to be enclosed)

b. National / International level
(Copy of participation certificate/letter to be enclosed)

MEMBER IN PROFESSIONAL ORGANIZATIONS / STATUTORY BODIES /
ACCREDITING AGENCIES ETC.
(Membership Certificate to be enclosed)

RECOGNITION / AWARDS RECEIVED

a. Local / State level
(Copy of Award Certificates to be enclosed)

b. National / International level
(Copy of Award Certificates to be enclosed)

WORKING IN TRIBAL / HILLY / REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and basic
amenities are available, difficult areas such as travelling by foot / boat for long distance to reach
people for providing service.
(Certified by Competent Authority)*

*In the absence of certified copy of competent authority, place of posting will be considered.
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CRITERIA FOR SELECTION OF NURSE ADMINISTRATOR

(Supportive documents required for all criteria’s mentioned below)

S.No.

Specific Criteria

EDUCATIONAL QUALIFICATION

a. Additional educational qualification beyond essential requirement for his / her job —
Nurse Administrator / Manager
(Qualification Certificates to be enclosed)

b. Additional qualification by undergoing courses for more than 6 months relevant /
beneficial to nursing practice / education / research
(Qualification Certificates to be enclosed)

2. |YEARS OF EXPERIENCE
(Appointment Letters to be enclosed)
3. |SPECIAL CONTRIBUTIONS AS ADMINISTRATOR

a. Extraordinary Contribution towards standard and quality of patient care in the hospital /
community. Example: Develop care delivery models / protocols, initiate / implement
evidence based practice, plan and establish new nursing unit or service (specialty clinics-
nurse led clinics such as stoma clinic / diabetes foot clinic), establish specialist roles like
diabetes educator, and innovate supplies and equipment to deliver quality nursing care.

(Supportive documents to be enclosed)

b. Improvements made in the status, welfare and professional development of the nursing
community exhibiting passion for nursing and contribution towards advancement of
nursing profession through mentoring and influencing career development of nurses, and
developing and conducting in-service / CNE programs / activities.

(Supportive documents to be enclosed)

c. Extraordinary performance in contributing towards excellence in clinical teaching for
students and staff, bridging the gap between service and education demonstrating team
spirit and collaboration between service and education in teaching institutions.

(Supportive documents to be enclosed)

d. Innovative Changes made in the administrative set up through effective leadership.
(Ex. Staffing pattern changes based on research, audit, studies on infection control, patient
satisfaction), developing new system of functioning in nursing units through effective
communication liasoning & team management (Ex. Expanded roles of nurses in specialty
units), involving in policy issues and quality improvement that influence nursing care
quality and staff welfare making a difference to people receiving care and education.

(Supportive documents to be enclosed)

e. Exemplary contribution during special circumstances like natural calamities, disasters and
war etc. / volunteer services by performing life-saving activities, planning and organising
communication, first aid & nutrition, evacuation and other emergency activities, providing/
arranging staffing, directing, coordinating, reporting and finding resources both in onsite
and referral emergency units resulting in successful outcomes.

(Supportive documents to be enclosed)
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4. |PUBLICATIONS & RESEARCH

a. Preparation of Posters / booklets / patient teaching material
(Supportive documents to be enclosed)

b. Text book / journal publications
(Supportive documents to be enclosed)

c. Research (participating / conducting) leading to evidence based practice
(Supportive documents to be enclosed)

5. |ORGANIZER / RESOURCE FACULTY / PAPER PRESENTER -
CONFERENCE, SEMINAR, WORKSHOP

a. Organizer — State / National level
(Supportive documents to be enclosed)

b. Resource Faculty / Paper presentations — State / National level
(Supportive documents to be enclosed)

6. |MEMBERSHIP OF PROFESSIONAL BODIES / COUNCILS / ASSOCIATIONS

a. Local / State level
(Membership Certificate to be enclosed)

b. National level
(Membership Certificate to be enclosed)

c. International level
(Membership Certificate to be enclosed)

7. |RECOGNITION / AWARDS RECEIVED

a. Local / State level
(Copy of Certificates to be enclosed)

b. National / International level
(Copy of Certificates to be enclosed)

8. |WORKING IN TRIBAL / REMOTE / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long
distance to reach people for providing service.

(Certified by Competent Authority*)

*In the absence of certified copy of competent authority, place of posting will be considered.
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CRITERIA FOR SELECTION OF NURSE EDUCATOR / NURSE RESEARCHER

(Supportive documents required for all criteria mentioned below)

S.No. | Specific Criteria

1. |[EDUCATIONAL QUALIFICATION
a. Additional educational qualification beyond essential requirement for his / her job —
Nurse Educator / Researcher
Essential requirement — Minimum B.Sc. for Tutor and M.Sc. for Lecturer
(Qualification Certificates to be enclosed)
b. Additional qualification by undergoing courses for more than 6 months relevant /
beneficial to nursing practice / education / research
(Qualification Certificates to be enclosed)
2. |YEARS OF EXPERIENCE IN TEACHING
(Appointment Letters to be enclosed)
3. |SPECIAL CONTRIBUTIONS AS NURSE EDUCATOR

3.1 |Development or initiation of innovative methods of curriculum implementation such as
teaching methods, educational media / teaching materials and assessment / evaluation of
students at the UG & PG levels
(Supportive documents to be enclosed)

3.2 |Demonstrating excellent teaching skills, and recognized by appreciation letters or awards
(Supportive documents to be enclosed)

3.3 |Exemplary contribution to students through mentoring and providing career guidance &
counselling to students beyond work schedule / volunteer services / worked during natural
disaster, calamites, health camps
(Supportive documents to be enclosed)

3.4 |Develop / implement / participate in preparation of short term courses for in-service / CNE
integrating innovative teaching strategies, and evaluation methods
(Supportive documents to be enclosed)

3.5 |Preparation, teaching manual or educational film / publications that is accepted and used

beyond her / his educational setting and brings recognition to the organisation which pays
her / his salary
(Supportive documents to be enclosed)

a. Text book

1. Single author
(Supportive documents to be enclosed)

i1. Author of chapter/s
(Supportive documents to be enclosed)

b. Indexed National Journals

1. Research articles (Nursing)
(Supportive documents to be enclosed)
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i1. Health related articles
(Supportive documents to be enclosed)

c. Indexed International Journals

i. Research articles (Nursing)
(Supportive documents to be enclosed)

ii. Health related articles
(Supportive documents to be enclosed)

d. Independent or collaborative research
(Supportive documents to be enclosed)

4. |ORGANIZER / RESOURCE FACULTY / PAPER PRESENTER -
CONFERENCE, SEMINAR, WORKSHOP

a. Organizer — Local / State level
(Supportive documents to be enclosed)

b. Organizer — National / International level
(Supportive documents to be enclosed)

c. Resource faculty / presentation — Local / State level
(Supportive documents to be enclosed)

d. Resource faculty / presentation — National / International level
(Supportive documents to be enclosed)

5. |CONTRIBUTIONS AS MEMBER / OFFICE BEARER IN PROFESSIONAL
ORGANIZATIONS / STATUTORY BODIES / ACCREDITING AGENCIES ETC.

a. Local / State level
(Supportive documents to be enclosed)

b. National / International level
(Supportive documents to be enclosed)

6. |RECOGNITION / AWARDS RECEIVED

a. Local / State level
(Copy of certificates to be enclosed)

b. National level
(Copy of certificates to be enclosed)

c. International level
(Copy of certificates to be enclosed)

7. |WORKING IN TRIBAL / REMOTE AREA / DIFFICULT AREA

Working with tribal community, in remote areas where no / less transport, electricity and
basic amenities are available, difficult areas such as travelling by foot / boat for long
distance to reach people for providing service

(Certified by competent authority*)

*In the absence of certified copy of competent authority, place of posting will be considered.
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e Th—V / Annexure-V

TSR FARE AR T REPR—2019 & forg
T /DA Fg+ Afafa & G
COMPOSITION OF THE STATE/CENTRAL SELECTION COMMITTEE FOR
THE NATIONAL FLORENCE NIGHTINGALE NURSES AWARD -2019

MY REDHR T 90 /HY AR &F & SHGARI & 3Mde WRey JT FHaTe SR &
T T4 A wed Fewe ([(ART) /Su—awe (ARET) gRT emHEa fhy SIgTr | s /e
YT &3 B =T99 G el B S HN 3R IR FANY A T4 REBR & oy
AT IHNGART BT AT Da I AT BT PR |

The application of the candidates for the National Awards of the State/Union Territory level will be
called by the Chief Nurse in the Office of Directorate Health Services i.e. Assistant Director
Nursing/Deputy Director Nursing. The State/Union Territory Selection Committee who will screen
the applications and recommend the candidates to the Central Selection Committee for the National
Florence Nightingale Nurses Award.

IS W T949 GRAA / STATE LEVEL SELECTION COMMITTEE

Y WY T afifa § feEfolRaa uerfderr aftafera s —

The State level Selection Committee will comprise of: -

1. A, WReY 3R IRaR HedroT —  aeTE
Secretary, Health & Family Welfare Chairman
2. feu®s, W war / faee, fafdecar Ren — "o
Director of Health Services/Director of Medical Education Member
3. IR /ufaf=fE, g Sueat aRug — e
Registrar/Representative, State Nursing Council Member
4. IemeEl /afud, SLUA.NLTS. (9T 9mE) — S
President/Secretary, T.N.A.I. (State Branch)/ Member

State level nursing association

5. WReY Wl Feened srafad ¥ g 74 — e g
Terd e (ARiT) /Su—facere @Ri) Member Secretary
Chief Nurse in the Office of Directorate Health Services
(ADHS Nursing / Deputy Director Nursing)

P TI9 GRAY / CENTRAL SELECTION COMMITTEE

WRAR SU=A URYE @ d'd A e =R AR S =i /e R &5 gy areiiid
IRl & el B ST B, § FrEfeRad uardery dfaferd Rt —

The Central Selection Committee under Indian Nursing Council, which will examine the
applications of the candidates recommended by the State Government/Union Territories will
comprise of:-
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AT IR S L T T, qd =aramedien, STeaad e
Hon’ble Justice Shri V Gopala Gowda, Former Supreme Court Judge

3T, IRA Iu9dT uRkyg

President, Indian Nursing Council

SUAETCY® (WRe), Ry WAl eI
R Ud URAR B0 ATl
DDG (Medical) Dte.G.HS, Ministry of Health & Family Welfare

freers (AR, Wreg 1 RIR STl H=Terd
Director (Nursing), Ministry of Health & Family Welfare

HETAd, Qs SilL.yA.uw, 8 faoell
Secretary General, AIGNF, New Delhi

YA, R U®. A3 feoel
Principal, RAK, New Delhi

Iege], S1.UA.UITS.
President, TNAI

3AYeT
Chairman

eSS
Member

BEES
Member
eSS

Member

eSS
Member

SERS
Member

BRI
Member
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