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It is proposed to fill up 04 posts of Admlnistrativc Offlcr:r on d<.ftutallon
basis in Level 9 in the Pay Matrix as per 7,r, CpC at pGlMER, Chandlgarh havtryt
f ollon ing qualification/experience:

"Officers under the Central Govcrnment, State Govt., tJ.T.. Adminislrati()n,
or central stautory Bodies holding analogous posts or with at least J/ s years ol
experience "Level-g / Level-7 respectively in the pAy MATRIX,, or cquivalent
respectively and havw degree and experience in administration and establishment
matter and preferably account matters. Officers possessing M.B.A or postgraduate
Diploma in Persorurel l{anagement shall be given preference.,,

The application duly filled by the applicant on the prescribed perf,orma
may be sent ro rhe Director, pctMER, Chandigarh through the Head of the
Departmentrnstitution/organization by 10.09.2020 arong with their ACR,/A,AR' for
last five years and a cerrificate that no departmental/disciplinary proceedings arepending/being contemprated against the officer. The applications received after due
date shaD summarily be rejected.

Incomprete apprications and the apprications received after due date wbe summarily rejected. The Dbector, PGIMER reserves the right to increase/decreasethe number of posts/withdraw selection process at arthereto. 
yrv'"cr! i{r. any stage without any claim
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